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Congress gets trade union message 


from 3,000 building crafts leaders 


‘Building trades President Rob 


More than 3,000 local and state tions piece by piece.’’ He stressed 
building trades leaders from across the building trades support for construc- 
country lobbied Congress for union _ tion of coal slurry pipelines as a jobs 

, legislative goals and headed home _ issue that makes “good sense."* 
pledged to carry on the fight by mobi- 
lizing their membership. F 

' The three-day legislative conference 
of the AFL-CIO Building & Construc- 
tion Trades Dept: focused most sharply 
on bread-and-butter issues directly 

‘affecting union members and their 
jobs. reer ; 

BCTD President‘ Robert A. .Geor- 
gine told the delegates that the fate of a 


National scandal 


Safety and health hazards in the 
construction industry are ‘‘a national 
scandal,’’ Georgine charged, with the 
construction death toll averaging 2,500 
workers a year. : 

Workers accept the fact that:“‘there . 
will always be risks"’ on the construc- 


breasted contractors is still'in doubt — charged that the risk has been multi- 
because some senators labor has sup- plied by employer ‘‘negligence and 
ported *‘would rather not have to deal deceit.” 

with the issue.”’ But a Senate majority Those responsible for killing work- 
is ‘‘attainable,”’ he insisted. ers should face criminal prosecution, 


Georgine warned of continuing  Georgine said. That's part of the build- 
attempts in both Congress and the 
Executive Branch ‘‘to chip away at 
Davis-Bacon prevailing wage protec- 


ing trades legislative agenda, he 
Stressed. 
Both Georgine and AFL-CIO Sec.- 


We Need a Law Restricting the Use of 
Permanent Replacement Workers 
by Congressman Joseph E. Brennan 


Congressman Joseph E. Brennan testifies before the Congressional Subcommittee 
on Labor-Management Relations about the strike at International Paper Company 
in Jay, the need to amend the National Labor Relations Act, and legislation he is in- 
troducing to make the hiring of permanent replacement workers before a reasonable 
amount of time has elapsed an unfair labor practice. 


ert A. Georgine keynotes legislative conference. - 


I am very disturbed at Interna- 
tional Paper Company’s virtual 
immediate: hiring of Permanent 
replacement workers jus} days 
after the strike began. 

As I wrote to 1.P.’s Board of 
Directors, management should 
never have told replacement 
workers that their jobs would be 
permanent. 

They were not in a position to 
keep such a promise, if they 
negotiated in good faith with the 
workers who were there first. 

We would not think very highly 
of a man who, making a suc- 
cessful living,-refused to meet his 


~ responsibility to his wife and fami- 
ly of 30 years, because he had pro- 
mised marriage to a woman he 
had known for only 30 days. 

I feel strongly about this issue 
and I am drafting national legisla- 
tion to make the hiring of perma- 
nent replacement workers within a 
certain time after the beginning of 
a strike an unfair labor practice. 

On March 30, I testified before 
the Congressional subcommittee 
‘on Labor-Management Relations 
about the situation with Interna- 
tional Paper, the need to amend 
the National Labor Relations Act, 
and my proposed legislation. I 


Treas. Thomas R. Donahue linked 
November's presidential and congres- 
sional elections to labor's program. 
Under the Reagan Administration, 
Georgine noted, employers have been 
encouraged “‘to think they can trample 
on the rights of their workers at will.”’ 
Labor’s efforts at the poll can 
“make a difference,’* he insisted. 
“This election and the'next four years 


will show whether we hdve learned : 
* anything.”* 


“*We do not need 100 ‘senators and 


435 representatives who agree.with us _ 
ictovourbsdothles:.tion”siteyGvorginewored "BUPHE OH " 


But workers need ‘‘a President and 
Congress who will not fight us every 
inch of the way’’ and who “‘are fair 
and open-minded.”’ 

Donahue told the delegates that it’s 
time for ‘‘a whole new social contract 
that recognizes the duty of government 
to advance the well-being of all the 


people.” 


testified as follows: 

“Today I came before you to 
discuss a matter of grave impor- 
tance to workers in Maine and 
across the nation, the issue of per- 
manent replacement workers. 

In our State of Maine, the town 
of Jay has been polarized by a 
long, bitter labor dispute. This 
dispute is containuing a dangerous 
trend in labor-management rela- 
tions. If left unchecked, this trend 
could lead to union-busting on a 
major scale throughout the coun- 
try. 

Let me first make it clear that I 
support the right of management, 
as well as labor, to bargain ag- 
gressively. I expect theré to be 
honest differences between 
management and labor, and it is 
certainly not the role of govern- 
ment to settle the details such 
disputes. 


Uphold Labor Laws 


However, it is the proper role of 
the government to uphold labor 
laws and the spirit of the collective 
bargaining process, which is being 
undermined and threatened by the 
virtually immediate use of perma- 
nent replacement workers. 

On June 16, the strike at IP 
began. On June 29, just 13 days 
after the strike started, the first 
group of replacement workers 
reported for work. What has 
transpired since that time has been 
the systematic, and according to 

Continued on page 9 
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Soft HEM anmwens 


“*We will do everything we can to 
assure that union families will be the 
best informed and most highly moti- 
vated”’ voters, Donahue declared. 

“Our aim is not just to replace a 
President who has ignored the interests 
of working people,’’ he said, ‘‘but also 
to replace the governors, senators and 
representatives who have echoed his 
views, filibustered on behalf of his pol- 
icies and voted to sustain his vetoes.”’ 

Donahue assured the delegates of 
the AFL-CIO’s ‘‘total support’’*for the 


bill ‘to restore civilized labor relations 
win th 


vent double-talking, double-breasting 
employers from walking out on their 
union contracts.”’ 

House Speaker Jim Wright (D-Tex.) 
reminded the delegates that labor's 
work in the last election hadn’t been in 
vain. 


eto industry Aud" pre=" 


TRADES COUNCIL, AFL-CIO } 


Mitchell Goes for 
Top Senate Job 


Sen. George Mitchell said Tues- 
day he had ‘‘a reasonably good 
chance”? of becoming the next 
Senate majority leader now that 
West Virginia Sen. Robert Byrd has 
announced he will not seek re- 
election to the leadership post. 

Byrd announced Tuesday he 
would step down as majority leader 
to become chairman of the Senate 
Appropriations Committee. His 
decision opens up a race for the 
Senate’s most powerful position 
among 54 Democrats. 

Mitchell announced last January 
he would seek the post if Byrd did 
not seek re-election. Two other 
senators, Daniel Inouye of Hawaii 
and Bennett Johnston of Louisiana, 
have said they are also campaigning 
for the job. ; 

Describing the requirements of 
the post, Mitchell cites ‘‘the ability 
to get things done, the ability to 
persuade, to lead other people.”’ He 
called the job ‘tan immense 
challenge’? but said he looks for- 
ward to it. ‘ 

As majority leader, Mitchell! 
would become the Democrats’ top 


‘ 


spokesman in the Senate. He would - 


have a key role in guiding legi. ‘Ax¥on, 
through Congress, particula: 


sai DemooratiinathesWhitesHouse. 


Mitchell is viewed as~a strong 
candidate, though he lacks the 
seniority of both his challengers in 
the tradition-bound Senate. In-any 
case, Mitchell’ must first win re- 
election; he is expected to easily 
defeat his Republican opponent, 
Jasper Wyman of Waterville. , 

Reprinted from the Maine Sun- 
day Telegram. 


A Federal Judge in Baltimore has issued a 10 day temporary 
restraining order that will delay and possibly postpone the April 19th 
Special National Convention of the Industrial Union of Marine & 
Shipbuilding Workers of America (IUMSWA). ‘Twenty-seven delegates . 
from four Maine Locals of IUMSWA were scheduled to attend, The 
Special Meeting was set to discuss and vote on a proposal to seek a 
merger with the International Association of Machinist & Aerospace 
Workers (IAM). If a majority of the full convention were to agree, the 
proposal was to be presented at the 100th Anniversary Convention of 
IAM that is scheduled for April 26 thru May 6 in Atlanta, Ga., where 
IAM was organized in 1888. If IAM were to agree to the merger, 
approximately 6,500 IUMSWA members in Maine would join the 
800,000 Machinists and make it one of the five largest Internationals 
in the AFL-CIO. The four Maine IUMSWA Locals are #6, #7, #84, 
and #89, A full report will be given in the next edition of the Labor 


Record 


as 


FOR APRIL 30th RALLY 

(L-R) Ray Pineau, UPIU L-14 and Bill Meserve, President L-14 discuss with Clem 
Cronin, President of the Maine State Building & Construction Trades Council, 
general plans for the April 30th Rally to be held at Jay. A noon march will begin at 


Solidarity Bridge, walk to I.P.’s Androscoggin Mill and back to the Jay Community 
Building. Noted speakers and social activists are also scheduled. 


PLANS 


A Consumer 
With No Money 
Is Not a Consumer 
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TOUR 
MAINE YANKEE 


The Maine Yankee Energy Infor- 
mation Center is renewing its invita- 
tion to Maine people to visit this 
year, tour the various exhibits and 
learn more about how electricity is 
made at Maine Yankee. 

Beginning in April, a series of 
newspaper and television ads will 
appear in Maine inviting people to 
the Information Center. The ads 
feature Information Center Assis- 
tant Linda Fuegen as well as various 
Maine people who have visited the 
Center. 

‘Last year, nearly 18,000 people 
visited the Center, indicating a high 
level of interest throughout the 
state,”’ said John H. Arnold, Direc- 
tor of Maine Yankee Public Af- 
fairs. ‘‘We are pleased to renew the 
invitation this year.’’ 

The Maine Yankee Energy Infor- 
mation Center, located at the Maine 
Yankee plant in Wiscasset, gives 
visitors a detailed explanation of 
how Maine Yankee produces elec- 
tricity and includes numerous ex- 
hibits on plant safety, environmen- 
tal protection, energy conservation, 
and other Maine energy resources. 
Demonstrations, exhibits and video 
games allow visitors to see how elec- 
tricity is made and distributed, play 
tic-tac-toe against a computer and 
view an aquarium filled with Maine 
sea life. In addition, visitors tour 
the full-scale working replica of the 
plant’s control room. 

The Information Center is open 
from 12:00 noon to 4:00 p.m. daily, 
seven days a week, except Easter 
Synday. The public is welcome to 
drop in; no appointment is 
necessary. Special arrangements 


en: be made'-and questions. 


attsWered by calling ‘toll-free -in 
Maine, 1-800-458-0066. The Infor- 
mation Center ‘is located in 
Wiscasset, four miles south of the 
village. From Route 1, turn south 
onto Route 144 and follow the 
signts to the Information Center. 
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Local #6 members who participated in ‘‘Festival '88,"" WCBB-TV's On-air member- 


ship drive. (L-R seated) Eleanor Collins, Donna Glaser and Fred Muesse. (Standing) 
Scott Barbour, Charlie Lausier, Ed McCarren, Caroll Fernald, John Portela and 


Paul Wagnor. 


OBITUARY 


BUCKS HARBOR — _ James 
Judson Kinney Sr., 75, of Route 
192, a World War li veteran 
formerly of Brunswick, died Sun- 
day at a Togus hospital after a brief 
illness. . 

He was born in St. Andrews, 
New Brunswick, a son of Well- 
ington and Cora Matthews Kinney. 

He was an Army veteran of 
World War II, having served in the 
North Africa campaign and the in- 
vasion of Italy. 

A resident of Brunswick from 
1945 to 1975, Mr. Kinney was a ce- 


- ment finisher and bricklayer for 


several contractors. 

He was employed as general 
foreman of all masonry during the 
construction of Maine Yankee 
Atomic Power Plant in Wiscasset. 
He retired in 1974 upon the comple- 
tion of the plant. 

He. was a member of the 
Bricklayers, Masons and Plasterers 
International Union of America- 


Local 2. 

He had lived in Bucks Harbor for 
the past six years and was married 
to Bertha Tucker Flynn Kinney. 

He was amember of the Masons 
in Brunswick, the Kora Temple 
Shrine and the Anah Shrine Club of 
Washington County, the American 
Legion in Calais, and the Veterans 
of Foreign Wars Post in Lubec. 
~ In addition to his wife of Bucks 
Harbor, he is survived by three 
sons, . Terry’ F. McDougall of 
Freeport, Arthur R. Kinney of 


‘Portland and James J.-Kinney Jr. 


of Westport Island; two daughters, 
Mrs. Edwin .(Zenna) Inness_ of 


South Portnd and Mrs. Kenneth - 


(Judith) Young of St. Stephen, New 
Brunswick; a: brother, Arthur M. 
Kinney of Lubec; 12 grandchildren, 
and five great-grandchildren. 

A son, Addison W. Kinney, died 
in 1954. 

Reprinted from the Portland 


Press Herald. 


JOE BRENNAN 


Working For You 
In Washington 


¢ Earned a 94% rating from the AFL-CIO 


* Co-sponsored the Kennedy-Hawkins Bill to 
raise the minimum wage. 


¢ Worked to prevent companies from 
undermining unions by co-sponsoring 
legislation to prohibit the practice of 
double-breasting. 


¢ Fought for passage of the Risk Notification Act 
to identify and notify people exposed to toxic 
chemicals and high risk occupational diseases. 


Paid for by Brennan for Congress. 4, PO Box 4505, DTS. Portland, Maing 04112. Nancy R. Clark, Treasurer 


As your Congressman, Joe Brennan has: 


® Protected your privacy by co-sponsoring a law 
to prohibit companies from giving lie detector 
tests to current and prospective workers. 


¢ Challenged unfair foreign competition in 
textile and shoe industries by supporting 
legislation to set quotas on imports in these 
key industries where Maine has lost many jobs. 


¢ Sought protection for workers during 
temporary work absences related to the birth of 
a child or family or personal illness, noting that 
US. is only major industrial nation without 


such job protection. 


Joe Brennan on the hiring of permanent replacement workers by IP: 


“If left unchecked, this trend could lead to union-busting on a major scale 
throughout the country... Companies should not be permitted to so callously and 
casually hire replacement workers. Workers simply should not be disposed of like a 


styrofoam cup.” j i 
rf ip. Congressional testimony 


March 30, 1988 


BRENNAN 
Congress 


Industrial Union of Marine and 
Shipbuilding Workers of America 


Affiliated With the AFL-CIO 


Local 6 - IUMSWA 


Our local received a letter of ap- 
preciation recently from WCBB- 
TV, Channel 10. It read as follows: 

“Thank you for participating in 
WCBB’s biggest and best March 
on-air membership drive ever, 
“Festival ’88.”’ 

I'd like you to share in our 
celebration by knowing that Local 
6’s efforts and commitment as 
telephone operators played a very 
important role in this tremendous 
success. . 

Totals for the 16-day pledge drive 
were $241,177, representing 4,117 
individuals and families who pledg- 
ed their support to Public Televi- 
sion, WCBB. 

During Local 6’S shift on Sun- 
day, March 6, 93 pledges were 
taken for a total of $4,575. The 
culmination of an additional $560. 
from 20 call-outs has assured the 
group of special underwriting 
credits around.a Channel 10 pro- 
gram. As soon as the slides are done 
and the program designated | will, 
give you a call. 

Again, thank you for your con- 
tinued support. We couldn’t have 
done it without you!”’ 


This is a good example of union 
participation for a better communi- 


Please be aware that William W. 
Winpisinger, President of the Inter- 
national Association of Machinists 
and Aerospace Workers, will speak 
in Bath on May 12 at 7:30 at the 
United Church of Christ'Congrega- 
tional, Congress Avenue, Bath. Mr. 


oa 1 
William W. Winpisinger 


Winpisinger is coming at the invita- 
tion of the Bath Area Citizens for 
Nuclear Arms Control, Local 6 
AFL-CIO Industrial Marine and 
Shipbuilders Union of America, 
and Maine AFL-CIO. 

Mr. Winpisinger, a machinist 
who worked his way up the ranks to 
become president, will talk about 
jobs, the economy and the budget. 


ATTEND 
UNION 
MEETINGS 


HAY and 
PEABODY 


\ 
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Local 621 is currently involved in 
many various activities. Some cur- 
rent priorities are to secure the work 
traditionally done by Union Trades, 
to elect legislators who will work in 
the interests of Labor Organiza- 
tions; and their membership, and to 
build Fraternal bonds needed to 
work productively in the coming 
years. 

Charters were granted for our 
Local Retirees Club (No 73), and 
our Ladies Auxillary (No 892). 
Both organizations are working 
hard, and effectively to include 
Union’ families in Union activities 
and issues. 

The Retirees will be sending 
notification of a Pot Luck Supper 
in May, where goals and objectives 
will be discussed. Some of the 
valuable assistance these members 
can provide the Local, is knowledge 
and experience in project and local 
history, legislation, and organizing. 
The real intent is to have a good 
time while assisting the Union. 

The Ladies Auxillary is involved 
in several fund raisers, including 
raffles and a yard sale. Denise 
LaChance, President, would ap- 
preciate any donations for the yeard 
sale, and asks that anyone who can 
help to call the Union Hall. 

» Doug Freeman is coach of our 
newly organized softball team. We 
have a busy schedule but welcome 
challenges from other Union 
-Teams. We look forward to the 
“Labor Day Rally in Waterville, and 


a Carpenter-Millwright Picnic this 
‘ 


summer. 
I’m sad to report the recent loss 
of Brother Members Raymond C. 
Braley, John Nelson, and James 
Richardson. All have passed away 
since January. Brother’ Jasper 
Faulkner lost his wife, Jacqueline, 
Brother Donald Edgecomb lost his 
wife, Argie, and Brother Joseph 
LaPrade lost his wife Florence, 
Union Workers in Maine are fac- 
ing many difficulties this year. I’m 
very proud of the active participa- 
tion of our members in combating 


D. Bruce King, Bus. Rep. 


the assault by Union Busters. The 
Unity of the Carpenter-Millwright 
Locals, the Maine Building Trades, 
the U.P.I.U. and all affiliates of the 
Maine AFL-CIO has continued to 
grow stronger. Together we can, 
and will, secure the work which was 
once all done by Union Workers. It 
is very important that as many 
families as possible join the Labor 
Movement and fight for a better 
future for Maine. Whever Union 
work is threatened, we must stand 
together and work diligently to 
make those who challenge us regret 
their actions. I encourage all Union 
Members to call their Union offices 
and ask — What can I do to help 
secure our Unions future? 


AMERICAN MADE WITH 
THE UNION LABEL 
“RIGHT ON"! 


\ 
“7G r Union Label and Service Trades Department, AYLCIO 


- Louis Mack 
Company, Inc. 


For 
Top Prices 
Paid For 
Copper - Brass - Lead 
Batteries - Aluminum 
Scrap Metal 


750 Warren Ave. 
Portland 773-0273 


Brothers and Sisters, we 
want you to have your 
Record! When you have 
a change of address, 
please lel us know. Be 
sure to include your old 
address and please 
don't forget to fill in L.U. 
No. This information will 
be helpful in checking 
and keeping our records 
straight. 


i you have changed 
focal unions, we must 
have numbers of both. 


CLEM CRONIN 


President 


Address CHANGED? 
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UBCJA L-621 members spreading the word to stop the strikebreakers. Pictured 
from left to right, Tom Jack, Jeff McCue, Ken Wormell and Andy Bissow. 


Softball players from Maine Yankee Utility Workers, UBCJA L-320 and L-621 
playing for fun at the 1987 Labor Day Rally. 


87 BARGAINING 
MODERATE 


First-year wage and benefit in- 
creases in construction labor 
agreements followed a five-year 
trend and remained sub-2.5% in 
1987, according to the Construction 
Labor Research Council. 

The average first-year raise was 
54 cents an hour, or 2.2% last year; 
the average second-year increase in 
multiyear agreements negotiated 
was 90 cents, or 3.7%. 

The Construction Labor Report 
cites ‘cost-reducing contract 
language changes negotiated in 
1987 agreements as causing the 
estimated average increase in the 
first year dip to 46 cents: CLRC 
established that the greatest labor 
cost reductions were in agreements 
that added sub-journeyman and 
more flexible crew mix language. 

Regionally, cross-country varia- 
tions reflect economic health and 
the construction market. The Nor- 
theastern states boasted the highest 
increases averaging $1.27 an hour, a 
5.7% rise, in the first year wage- 
benefit; $1.17 (4.9%) in the second 
year of multiyear contracts. 

New York registered the highest 
monetary increase with an average 
$1.50 boost (5.4%) in the first year, 
trailed by “New Jersey at $1.49 
(7%). 


Quit work | 
dead tired. 


Not dead. 


7 fi Every year a handful of heavy equip- 
ment operators are electrocuted while on 
the job. Sometimes even a member of a 
crew is killed, because he or she was in _ 
some way touching the equipment when it 


struck a power line. 


Never gamble that you can safely swing 
your rig near overhead power lines. And _ 
never use a backhoe where there are buried 
power cables without calling CMP first. 


ALL POWER LINES ARE DEADLY. 
NO LINE IS SAFE TO TOUCH. EVER. 


CENTRAL MAINE POWER 
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Carpenter’s 
Local 


407 


Paul J. Gallant, Bus. Rep. 


Salutations to all Brothers and 
Sisters, and all others who will gaze 
hereupon. The following statement 
by former U.B.C.&J. General 
President Sidell in 1973 is most ap- 
propriate at this time: 

“We dare not rest upon the 
heroics and laurels of the past to 
solve the issues of today. We cannot 
depend upon yesterday’s ac- 
complishments, yesterday's vic- 
tories or yesterday’s strategies to 
meet current and future challenges. 
We cannot, we must not, we will 
not ignore the threats to the welfare 
of the membership whom we repre- 
sent!"” 

The hour is at hand to ignite the 
firest of solidarity within our own 


local, and to assist with the ‘‘bat- 
tles’’” of our affiliated locals 
throughout the region. There is a 
great volume of work to be done. 
We urge you to become an actively 
involved member. 

Work throughout the region will 
be increasing dramatically during 
the next few months. All signs in- 
dicate anothér prosperous year for 
our members. 

Fraternally, we close with the 
thought that there are three types of 
members in an organization: Those 
who MAKE things happen, those 
who WATCH things happen, and 
those who ‘WONDER what hap- 
pend! 


ME. Building Trades 
Form Training Assoc. 


An ad hoc group of trades 
representatives met recently to form 
the Maine Building Trades Associa- 
tion. The state-wide voluntary 
membership will be limited to two 
members from each Local’s Joint 
Apprenticeship and Training Com- 
mitte. Elected temporary officers 
were Chairman - Woodrow Cody, 
~1.B.E.W..L-1253; and Secretary, 
Lawrence Carr, Iron Workers 
L-496. 

The purpose of the Association 
are as follows: 

(a) to achieve a better utilization 
of human ability and potential in 
the Building/Construction Trades, 

(b) promote an understanding of 
training and development as a basic 
responsibility of labor and manage- 
ment, . 

(c) encourage, sponsor, and pro- 
vide means for the disseminating 


and exchange of knowledge, skill, 
and attitude about training and 
development, 

(d) encourage the participation 
and affiliation of individuals or 
groups with areas of activity or in- 
terests within the field of training 
and development, and 

(e) to act as liaison on legislative 


- matters pertaining to Education 


and Training as it effects Building 
Trades Training Programs. 

The next meeting will be held 
May Sth and on the first Thursday 
of each month thereafter at 7 p.m. 
at the I.B.E.W. Hall, Kendall St., 
Augusta. Training Coordinators 
are encouraged to attend and get in- 
volved. There is a small annual fee 
of $50 per Local to cover normal 
expenses. Federal State and Voca- 
tional Institute representatives will 
serve as consultants. 


Breakfast Specials 
Home Style Cooking 


Variety of Plate Luncheons at 
Reasonable Prices 


Our Own Pastries and Ice Cream 


OPEN 5 A.M. TO 11:30 P.M. 
(Closed Mondays) 


COLE FARMS 


PORTLAND-LEWISTON ROAD AT GRAY 
“One stop and it will become a habit” 


Do You Ever Brag About Your 
Financial Institution? 


It’s worth a little bragging when you earn more money on 
your savings and pay less interest on your loans and 
Visa/MasterCard. After all, that means that you found 
First Federal Savings and Loan, a very wise financial move. 


Fi 


Savings and Loan Association 
P.O. Box 1378 ,Lewiston, ME 04243-1378 


(207) 784-7376 


(Canal St. at Chestnut) Member FSLIC 


UNION ALLIANCE 
KEYED TO WOOD 
PRODUCTS TALKS 


Faced with a heavy bargaining 
schedule with the forest products 
industry through 1989, the 
Carpenters and Paperworkers have 
established a join committee to 
develop negotiating strategies. 

Carpenters President Sigurd 
Lucassen and Paperworkers 
Presiden Wayne E. Glenn announc- 
ed creation of the coordinating 
panel to carry out join programs 
with the industry. 

“It has become clear during the 
last several years that no union 
alone can withstand the challenges 
of unwarranted corporate takeback 
demands, union-breaking tactics 
and threatened mill closings with 
job blackmail threats,’’ said 
Lucassen. 

Glenn noted that prolonged and 
bitter strikes in the paper industry 
have shown that alliances must be 
formed to defend collective 
bargaining agreements ‘‘against 
powerful and greedy corporations 
bent on rolling wages and working 
standards back to the turn of cen- 
tury.”” 

The two unions announced a 

special ‘‘BE & K Alert”’ calling on 
union locals to notify the head- 
quarters office when the construc- 
tion company, BE & K, appears ata 
papermill. 
The Solidarity Committee iden- 
tified BE & K as a contractor that 
has undercut union construction 
standards and provided 
strikebreaking services to paper 
companies. 


Renegade contractor 


“Our two unions are turning up 
the heat on BE & K to make sure 
paper companies realize they’ll have 
genuine problems if they try to br- 
ing in this renegade contractor,’’ 
said Lucassen. 

Mutual bargaining assistance 
programs have already been carried 
out at Champion International 
Corp. and Georgia-Pacific Corp. 
mill locations, and will be escalated 
as the negotiations schedule inten- 
sifies. 

“We want the big integrated 
companies like Boise Cascade, 
Champion, Stone Container, Inter- 
national Paper, Georgia-Pacific 
and Weyerhaeuser to understand 
that they will no longer be permit- 
ted to separate one or two mills 
from the others and extract 
unreasonable concessions,’’ the 
union presidents said. 
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Mow CARPENTERS 


Carpenter’s Local 320 


Russell A. Clement, Bus. Agent 


Local Union 320 had a fair 
Winter. Our Spring outlook is 
good. Hope to have everyone work- 
ing by the middle of May. The 
Local and’ Auxiliary had a great 
success on holding a Benefit Auc- 
tion on March 12 for the Dean 
Family. $1,871.00 was raised for the 
Fund, Thanks to all the Members 
who worked hard on the Project. 
The Auxiliary Raffled off a $100.00 
Gift Certificate that was won by 
Matthew Cowett, one of our 
Members. The proceeds will go to 
local Charities. 


On April 20 Local 320 will be | 


voting on Ratification of a new 
Contract. We have a few members 
who will be Retiring in the near 
future. The list will be in the next 
Issue. It’s time for Nominations 
and our Election again. 3 years. 


Just seems to fly by. Nominations 
will be held May 13 and the Election 
will be held on Saturday, June 11 at 
K.V.V.T.I. Meeting Hall in Fair- 
field. Polls will be open from 12 
Noon to 7 PM and the regular 
Union Meeting will be held after the 
Polls close. Hope to see everyone at 
the Polls. Have been manning a 
Picket Line at Jay all Winter and 
Spring. I wish to thank those 
members who have volunteered 
their time. It’s a very worthy cause. 
The Unions have to stand together 
or fall alone. Americans all over the 
world are being subjected to bitter 


"struggles in the face of Corporate 


Giants. We must not falter in our 
struggle against open shop, union 
busting, foreign countries and big 
business. Remember, Be Union, 
Buy Union. Have a nice spring. 


HYPOTHETICAL JURISDICTION 


Total elig. voters — one million 
Total union — 100,000 

Total non union — 900,000 
Ration — one to nine 

% union voting — 65 

% not union voting — 52 

No. union voting — 65,000 

No. not union voting — 468,000 
Ration — one to seven 


Union gain in voting strength — 22% 


Hauls up to 600 
pounds. Dumps, 
too. 4-wheel 
a drive, 
-hp engine, 
no- shit’ 
transmission. 


’ IMPLEMENT 
COMPANY 


The John Deere AMT™600 
pays its way___. 
in payload 


CALL 892-6894 
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John Deere Financing 
Available wiApproved Credit 


Jet. of Rt. 302 & 202 
(Foster’s Corner) 


% Windham, ME Ay 
04062 
farttth 


$10 CASH! 


SOLVE THE MYSTERY ADVERTISER 
YAINE MANKEE 


ANSWER 


RULES: Find the mystery advertiser 
by unscrambling the letters. Then 


NAME 


complete the form on left and mail it 
to: 


ADDRESS 


SCRAMBLED LETTERS 


CITY 


1000 Riverside Street 


PHONE 


Portland, ME 04103 


| PICK UP LABOR 
RECORD AT 


ONE ENTRY PER FAMILY. ONE WIN- 
NER CHOSEN AT RANDOM FROM 
CORRECT ENTRIES RECEIVED. WIN- 


NER WILL BE PUBLISHED IN NEXT 
EDITION. 


WINNER: Presidents’ Edition — Bay Electric 
Roger F. Bechard, Augusta, ME 
UA - Local #783 


Health Views @ 


NUTRITION & 
EXERCISE 


KNOW YOUR NUTRITION 

Nutrition begins with food and 
includes everything that happens to 
whatever you eat. It is the process 
of digestion including the absorp- 
tion of nutrients and their distribu- 
tion to all parts of the body. 
Therefore, your nutritional status 
depends on how much food is con- 
sumed, the kinds of foods consum- 
ed, and your particular ability to 
digest this food. 

Nutrients are the individual 
chemical substances contained in 
what you eat — those things your 
body needs for life and growth. 
There are six major types which 
need to be consumed daily for ade- 
quate nutrition. Keep a record of 
the food you eat for a few days, 
noting the nutritional value (many 
charts are available for this purpose 
in your public library) and see how 
your food intake compares with the 
following keystones of good health: 


PROTEINS 
Proteins are essential to build and 
repair all body tissues. In the form 
of amino acids, proteins account 
for the tough and fibrous nature of 
nails, ligaments, hair, and structure 
“of muscles. They are a part of 
hemoglobin, of insulin, and of en- 
zymes necessary for digestion and 
regulation of body processes. Pro- 
teins protect the body from.disease. 
Fish, meats, milk & cereal grains are 
good sources. ; 
CARBOHYDRATES “Y 
Carbohydrates are a_ primary 
source of energy, fueling all the 
body’s external activities and inter- 
nal functions. Carbohydrates are 
building materials (easily broken 
down by the body) and are found in 
such foods as fruits, vegetables, 
bread, cereal, and milk products. 


FATS 

Fats aid digestion and carry 
vitamins. Found in such foods as 
meat, nuts, butter, whole milk, 
margarine, salad and cooking oils, 
fats are stored for energy needs and 
as padding to protect nerves and 
organs. Fats constitute a far larger 


precentage of the American diet 
than is necessary. Many nutri- 
tionists recommend no more than 
35% of our total daily intake come 
from this group. 


VITAMINS 

Vitamins cairred in the blood 
stream to all parts of the body help 
regulate body functions and com- 
bine with other nutrients to main- 
tain good health. Some essentials: 

Vitamin A is important for eye 
function, maintaining healthy skin, 
keeping the digestive tract healthy 
and in adequate bone development. 
Its sources include fish-liver oils, 
dark green leafy and yellow 
vegetables. 

Vitamin C (Ascorbic Acid) helps 
resist infection and assists the body 
in using other nutrients. Citrus 
fruits, tomatoes, and green 
vegetables are good sources. 

Thiamine (B-1) promotes ap- 
petite and helps keep digestion and 
nervous systems healthy. It assists 
in prevention of- irritability and 
fatigue and is found in pork pro- 
ducts, legumes, whole grains and 
wheat germ. 

Riboflavin (B-2) is a coenzyme 
helping the body use protein, fats, 
and carbohydrates and contributes 
to clear eyesight and healthy skin. It 
is found in milk, lean meat, cheese, 
eggs, leafy green vegetables and 
whole grains. 

Niacine (B-3) helps maintain 
health of the skin and digestive tract 
and even contributes to emotional 
stability. It is found in such foods 
as meat, poultry, fish, whole-grain 


“cereal,’milk and peanut butter.“ ° 


Vitamin D is known as the sun- 
shine vitamin, because its main 
source is the sun. Required for the 
adult man and woman, it is the 
most essential in normal bone for- 
mation in children. Fortified milk is 
a major source. 


MINERALS 

Minerals help build and 
strengthen the hard tissues of the 
body, assist normal blood clotting 
and help muscles, nerves and the 
heart to function as they should. 
Calcium, along with phosphorus 
and other minearls, gives rigidity 
and permanence to bones and teeth. 


OWN A FORD 
FESTIVA 


OnLy 99395300 


¢ Front Wheel Drive 
«4 Speed Overdrive 
¢ Rear Defroster 

¢ Steel Belted Radials 
¢ Much, Much, More 


*Excludes Tax & Title 


FULL TANK 
OF GAS 
1-800-541-DEAL 


CLIFF KILFOIL'S | 


BRUNSWICK @ 


157 Pleasant St., Brunswick 


SERVICE: 725-5555 PAR 


TS: 725-5529 


Milk and green leafy vegetables are 
among calcium sources. Iron is par- 
ticularly important because it is 
essential to oxidation and can be 
found in liver, egg yolk, dried 
fruits, leafy green vegetables and 
whole grain cereals. Other minerals 
such as iodine, copper, zinc and 
potassium can be obtained by 
eating a well balanced normal diet. 


WATER 

Water not only quenches thirst, it 
carries nutrients to the cells and 
removes wastes, maintains body 
temperature, aids in digestion and 
provides some minerals. The most 
obvious source of water is the fluid 
we drink each day but is also found 
in most foods that we eat. At least 
6-8 glasses of water are recommend- 
ed for daily consumption. 


EXERCISE 

¢ Exercise is the ideal companion 
of good nutrition. Daily physical 
exercise is a regulator of weight by 
burning up unwanted calories and 
an excellent way of warding off 
depression which results from poor 
diet and overeating. 

© Regular exercise periods will 
strengthen your abdominal 
muscles, preventing the proverbial 
pot belly and the back pain that 
may accompany it. 

° It is a fallacy that exercise 
always stimulates appetite. It 
reduces tension and often 
eliminates ‘‘false’’ appetite. 

° Fat accumulates from under 
activity as much as overeating. 

° If we all ate only to satisfy the 
nutritional requirements. of our 
bodies and exercised moderately 
but regularly we would be likely to 
remain slim and healthy. However, 
many people use food as an emo- 
tional crutch and avoid exercise like 
the plague. 


© If you take the ‘‘pinch”’ test 


and find you can grasp more than 
an inch of skin and fat between 
thumb and forefinger, you need to 
reduce your body fat. 

© It is important, at any age, to 
look carefully at early habits of 


nutrition and exercise which makea - 


tremendous difference in how we 
feel, howe we look and affect the 
amount of energy produced. 


Discuss an appropriate diet and ex- ~ 


ercise schedule with your chiroprac- 
tor. Dramatic results can be achiev- 


ed through good nutrition and- 


regular exercise! 
Published solely in the interest of 
Chiropractic Health Education. 


Thanks to you... 
itworks... 
for ALL OF US 


oN United Way 
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Edward Welch, B/M 


In his New Years Greetings our 
International President, J.J. Barry 
said ‘‘Organizing will continue to 
be the No. | priority for all bran- 
ches of the Brotherhood in 1988.” 
In relation to this goal I came across 
another reason that read as follows: 
“We still have those out there who 
do not need to be united in a union. 
The ‘‘cannot afford’’ to pay dues. 
They would prefer to let you pay 
their way. I don’t think any of us or 
our families can afford not to have 
a union. However, maybe they 
don’t understand that you and I are 
the union; and in solidarity they can 
help us protect our contracts and 
standards. Let them know you want 
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them to be a part of our union. 

The union feeds from the grass 
roots and does not feed from the 
top down. It compares to the 
mighty oak. The leaves may change 
on top, but the tree. stands 
throughout all the seasons. The oak 
tree must feed from the bottom. 
The union must also feed from a 
unified membership at the 
bottom.’’ 

Each member of our Local has a 
responsibility to help build our 
membership. Mike Gorham is ac- 
tively working on organizing non- 
union shops and is ready to assist 
you at any time. Give Mike a call at 
our office 772-2552. 


You Don’t Say... 


We warmly welcome ‘‘letters to the Editor’’ to be published in the 
Labor Record. Because of space constraints, we often shorten let- 
ters. Those not published cannot be directly acknowledges, but we 
value the interest and comment of our membership, advertisers, 


readers, and friends. 


Letters should be legible and include your name,-home address 


and telephone number. Please mail to You Don't Say..., 


Labor 


Record, 68 Craigie Street, Portland, ME 04102. 


WHEN WAS 
YOUR LAST 
PROMOTION? 


If your career is ata standstill, 
perhaps it’s time for retraining. 


WELDING — BUILDING CONSTRUCTION 
REFRIGERATION & AIR CONDITIONING 
MACHINE TOOL — ELECTRONICS 
AUTOMOTIVE & HEAVY EQUIPMENT 
ELECTRICAL POWER — FOOD TECHNOLOGY 
BUSINESS MANAGEMENT — NURSING 
RADIOGRAPHY — TECHNICAL STUDIES 


Eastern Maine Tech Center 
941-4600 Bangor, Maine 
Tuition Approx. $900 Year 


We’re Supporting Peter O’Donnell Because 


~ he grew up in Portland 
and.he knows the area 


~ hecares about working people © 
~ he will work hard for us 


Robert Loring 
Bricklayers Union 


Ed Welch 
Electricians Union 


Robert Wadsworth 
Laborers Union 


Ray Pottle 
Bakers Union 


eres PETE O'DONNELL city counci — pistrict one 


paid for by the O'Donnell for City Council Committee Tom Coyne, treasurer 
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Legislation Considered to 
Extend Home Purchase Program 


Elizabeth M. Mitchell, Director 
of the Maine State Housing 
Authority, represented all state 
housing finance agencies in 
testimony recently before a Con- 
gressional sub-Committee consider- 
ing legislation to extend the popular 
state home purchase program for 
first-time homebuyers. 

The hearings, before the sub- 
Committee on Debt of the Senate 
Finance Committee are to review 
expiring provisions of the Federal 
Tax Code. One of the expiring pro- 
visions up for review allows states 
to sell tax-exempt revenue bonds to 
provide lower interest rate home 
mortgage loans for low and 
moderate income first-time 
homebuyers. Under current tax 
laws, the authority to sell such 
bonds for single family housing ex- 
pires at the end of 1988. 

Mrs. Mitchell will be testifying 
for the National Council of State 
Housing Agencies (NCSHA). She 
will be introduced by Senator 
George J. Mitchell. Senator Mit- 
chell and the rest of Maine’s Con- 
gressional Delegation support con- 
tinuation of the program. 

“T am honored by the opportuni- 
ty to represent all state housing 
finance agencies before the commit- 
tee,’’ said Mrs. Mitchell. ‘‘The pro- 
blem facing first-time homebuyers 
is an issue not only in Maine, but 
nationwide. Over the past few 
years, in fact, homeownership rates 
have dropped for the first time in 
decades, particularly among the 
young families.” 

The home purchase program in 
Maine, similar to those in most 


states, provides lower-interest rate ° 


mortgage loans to income eligible 
first-time’ homebuyers. .The rates 
typically are one to two points 
below market rates, saving the first- 
time homebuyers $50 to $100 a 
month in morgage payments. 

The lower rates are made possible 
because the revenue bonds that pro- 
vide the morgage money are tax- 
exempt. 

In Maine, Mrs. Mitchell noted, 
the MSHA also uses the state's 
housing trust fund, the Housing 


Opportunities for Maine (HOME) 
Fund, to further reduce the interest 
rates. 

During 1987 the MSHA provided 
$69 million in loans with rates as 
low as 7.75 percent. A_ special 
Home Start program, designed to 
help families wsith incomes of 
$20,000 or less buy their first 
homes, provded another $12 
million at a 6 percent rate. Combin- 
ed, the programs last year helped an 
estimated 1,650 Maine families buy 
their first homes. 

Nationally, Mrs. Mitchell said, 
the program helped 80,000 families 
buy their first homes in 1986. 

“Over the past several years, 
home costs have increased con- 
siderably faster than incomes,’’ she 
said. ‘‘Programs such as our 
homeownership program, and 
those of other state housing finance 
agencies, often spell the difference 
between a family being able to 
become homeowners, and being 
unable to afford a home. These 
programs are vitally important to 
keep 
homeownership alive.”” 

The MSHA recently surveyed 
some loans it purchased through its 
home purchase program and special 
Home Start program. The average 
family income of the 29 borrowers 
surveyed in the regular program was 
$25,438, while in the Home Start 
program the average of the 10 
families surveyed was $15,333. 

“Typical of those using our home 
purchase program are a couple who 
are both teachers in Aroostook 
County, with a household income 
of $25,087, or the carpenter and 
waitress couple in Lincoln County 
with an income of $22,341,’’ said 
Mrs. Mitchell. ‘‘Our special Home 
Start program helped those such as 
a family of three, the husband a 
plumber apprentice and the wife a 
bookkeeper, with a total income of 
$15,599." oan 

“These are the families state 
homeownership programs help, and 
the ones who would be denied 
homeownership opportunities if 
this important program is ended,”’ 
Mrs. Mitchell said. 
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Scarborough, Maine 04074 


Galvanized & Aluminum 
Flat Sheets & Roofing 
Smoke Stacks & Tanks 
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Let us lift your business in 1988! 


YANKEE 


Industrial Truck Corp. 


& 1-295 
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COMMISSIONERS CORNER 


John Fitzsimmons 
Commissioner 


Department 
of Labor 


1988 Summer 
Youth Jobs Program 


Encouraging Maine employers 
and young workers to begin 
preparing for the summer months 
ahead, Governor John R. McKer- 
nan recently announced his 1988 
Summer Youth Jobs Program. 
“This program provides an ex- 
cellent opportunity for Maine 


youth to learn new job skills and - 


good work habits while also help- 
ing employers meet their 
workforce needs during their 
busiest season,’’ said McKernan. 

The Summer Youth Jobs Pro- 
gram, which is administered by 
the Maine Department of Labor 
and is available in all sixteen coun- 
ties, assists youths ages 14 through 
21 in finding summer jobs with 
private businesses and public or 
nonprofit agencies. 

“Last year’s program was suc- 
cessful in helping 5,000 Maine 
youth find summer jobs — largely 
due to the participation of private 
businesses,’’ said McKernan. 
“We look forward to another suc- 
cessful summer with the continued 
support’ of Maine employers.” 
Maine businesses can hire youths 


‘directly through the Job Service, ~ 


or sponsor an economically disad- 
vantaged youth for a summer job 
at a public or nonprofit agency. 

The 1988 Summer Youth Jobs 
Program will consist of three 
parts: (1) the Job Service will 
solicit 3,400 summer job oppor- 
tunities from Maine businesses for 
direct youth hires; (2) the Job 
Training Partnership Act (JTPA) 
Title IIB money will fund 1,600 
positions; and (3) the Department 
of Labor will directly solicit 
private businesses to sponsor 
economically disadvantaged 
youth to work at public nonprofit 
organizations throughout the 
State. 


Thanks to you... 
itworks... 
for ALL OF US 


® United Way 


Hyster 


Commissioner 
said that this year’s program will 
build a strong link between the 
school system and the JTPA ser- 
vice providers, in order to target 
at-risk youth. Remedial education 
courses will be available for those 
youth who are potential high 
school dropouts. ‘‘There are a 
wide range of job opportunities 
available for Maine youth in our 
present economy,’’ said Fitzsim- 
mons ‘With an increasingly tight 
labor market, employers are rely- 
ing on new workers, particularly 
youth entering the workforce, 
having the education and skill 
levels that these new jobs will re- 
quire.” 

Youths should apply directly to 
their local Job Service or JTPA 
Service Provider offices, or 
should ask their school guidance 
counselor for information. Maine 
Job Service and JTPA officials 
will also be available at area 
school during April to provide in- 
formation and to encourage 


youths to participate in the pro- ~ 


gram. Interested employers 
should also contact their local Job 


_ Service or JTPA offices. 


An awards ceremony will be 
held in August, to honor a partici- 
pant from each county selected as 
Youth Worker of the Year. 


CUSTOM HOMES 
“WE ARE SPECIALISTS IN MODULAR HOMES” 


Ranch 3 Bdrm., 112 Bath 
24x44 $39,995. Wallin Closets 
Cape 2 Bedrm., 1 Bath 
26ui0 $46,625. Expendable 
Garrison 4 Bdrm., 212 Bath: 
24x40 $66,795. "Family stan 


Prices good within 50 mile radius of Portland. Extra charge elsewhere. Prices good through 6-1-88. You must 


own your own land. Construction packages 


94 AUBURN ST., SUITE 22 
NORTHGATE OFFICE MALL 
PORTLAND, MAINE 04103 


LICENSED — 797-5860 = INSURED 


Fitzsimmons 


“WE ARE GOOD WITH WOOD” 


HANOVER CONSTRUCTION & 


DEVELOPMENT CORP 


A COMPLETE CONSTRUCTION 
SERVICE FOR THE HOMEOWNER 


OR FOR THE HOMEBUYER 


MAINE’S 
HEALTHCARE 
COST CRISIS 


Ed.’s Note: “This column is 
brought to you by Blue Cross and 
Blue Shield of Maine. It is Blue 
Cross and Blue Shield of Maine’s 
belief that good health is good 
business. 


Maine, along with the rest of the 
country, is experiencing an un- 
precedented crisis within both the 
healthcare system and the health in- 
surance industry. The effects of this 
crisis are being felt by employers 
and workers alike. And, if allowed 
to continue unabated, it could 
threaten the affordability of quality 
health care in Maine, particularly 
for organized labor, 

“One example of Maine's ex- 
traordinary growth in healthcare 
expenditures can be seen in the 
claims history of Blue Cross and 
Blue Shield of Maine,”’ said com- 
pany President William Johnson. 
“It took 43 years to pay out our 
first billion dollars in claims in 
1981. Just five years later, we hit the 
second billion and expect to reach 
the three billion mark in 1990 — 
four years later.’” 


Contributing Factors 


The underlying reasons, accor- 
ding to Johnson, for the rising cost 
of health care include the following: 

© The again of the U.S. popula- 
tion; 

© Continued increases in medical 
malpractice liability insurance ” 
costs; 

© Salary increases required to at- 
tract and keep quality hospital per- 
sonnel; ; 

* Costs related to AIDS; 


© Costs for new drugs and new | 


technological advances in medicine; 
¢ Federal and state regulations 

and mandated benefits; and 
¢ The Medicare shorfall. f 
Continued on page 12 
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COCKTAIL LOUNGE 
SPECIAL. LUNCHEON 
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FACE IS GOOD FOR 
HEALTH & BUSINESS 


What price do you put on main- 
taining a positive and productive 
work force? Fraser Paper Company 
in cooperation with its Unions and 
the Aroostook Mental Health 
Center have collectively developed 
an Employee Assistance Proram 
(EAP) that responds to ‘‘all pro- 
blems that effect all employees.” 
The program, known as FACE, 
mandates confidentiality and en- 
courages early intervention and 
follow-up procedures as ap- 
propriate. 

While some EAP’s are limited to 
dealing with only one problem area, 
such as alcoholism, .FACE was 
designed to respond to all things 
that can negatively effect an in- 
dividual’s work performed, i.e. 
alcohol, drug abuse, marital and 
family discord, legal, | financial, 
stress and anxiety, etc. d 

In order to maintain this service 
the A.M.H.C. provides a profes- 
sional administrator on-site at the 
mill via a contact with Fraser for 
1,150 hours per year or approx- 
imately 20 hours per month. The 
FACE Administrator is directly 
responsible to a Joint Committee of 
representatives from the four 
Unions (one each) and four for 
Management. The Committee 
reports to the Mill Manager. 

While this contractual service has 
‘been in place since early 1980, the 


Practical Nursing, Welding Technology. 


VOCATIONAL EDUCATION” -- 


For Tomorrow’s Technology 
One and Two Year Programs in: 


Associate Degree Nursing, Architectural and Civil Engincering Technology, 
Automotive Technology, Building Construction Technology, Electromechanical 
_ Technology, Food Preparation, Graphic Arts/Printing Technology, Machine Tool 
Technology, Machine Tool Design and Drafting, Metal Fabrication Technology, 


ae Vocational Technical Institute 


EDITOR’S NOTE: This article is 
one in a series of mental health 
issues and activities provided by 
member agencies of the Maine 
Council of Community Mental 
Health Centers. 


initial discussions and planning 
began five years earlier. During that 
period of time a mill survey was 
conducted and an EAP proposal 
was developed. Following discus- 
sions between the Unions and 
Management language was agreed 
upon that stated, ‘‘The Company 
agree’ to work with the Unions ona 
drug and alcohol control 
program’’. Further talks include 
A.M.H.C. and its medical depart- 
ment about the possibilities of ex- 
panding the original EAP proposal. 
By February, 1980 the four union 
and management formed the eight 
member ‘‘Join Committee’’. Its 
original role wa to be a working 
group and later to serve as an ad- 
visory body. The Committee con- 
tributed over 1,000 man hours while 
developing the rationale for the 
EAP, its policies and procedures. 
Members were and continue to be 
reimbursed for their lost work 
hours while participating on com- 
mittee business. 

The Joint Committee takes no 
part in screening or discussing refer- 
rals, nor do they discuss cases. Each 
month it receives a computer print- 
out from AMHC which allows the 
committee to follow-the program’s 
progress and to set or realign goals 
and objectives: No employee's 
name is revealed in the statistical 


Customized Programs Arranged For 
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Central Maine 
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Ever Happened 


To Your Clothes & Your Pocketbook! 
— Open — 
8:00 a.m. to 8:00 p.m., Mon.-Fri. 
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Maine Mall Road 
SO. PORTLAND, MAINE 
775-1693 


Maine Council of Community Mental Health Services 
280 State Street, Augusta, Maine 04330 623-1525 


data. Now, the Committee serves as 
a Board of Directors for FACE in 
terms of policy and procedures that 
govern the ongoing operation and 
maintenance of a high quality pro- 
gram. 

The FACE model consists of 
three phases. The first being ‘‘iden- 
tification of the referral process.’ 
There are five ways for a referral to 
occur. Self referral is when an in- 
dividual recognizes a problem and 
seeks help; dependent referral is for 
a family member or retiree who has 
a problem; medical referral is made 
by the employee’s personal physi- 
cian or the Company’s medical 
department; and lastly, both Labor 
and Management representatives 
can refer employees. A referral may 
be either informal or formal. 

When work performance declines 
noticeably, the affected employee is 
made aware of the FACE program 
and encouraged to utilize it. In 
cases of further deterioration of 
work performance either the Labor 
or Management representative will 
make a formal appointment for the 
individual which must be kept. This 
type of referral can be made at any 
time and does not have to come 
about during disciplinary hearings. 
FACE is not involved in 
disciplinary actions, but the Ad- 
ministrator is available to the refer- 
ral source for consultation. 

The second phase of the FACE 
program is that of ‘‘screening and 
assessing’’ problem areas-which are 
affecting the individual, after a 
referral has been made to the FACE 
Administrator. The Administrator 
helps the individual clarify the pro- 


blem ‘situation -and’ to determine”. 


what the primary problem is. Often 
times a person’s problems will be 
solved after a few hours with the 
Administrator. However, for those 


more serious and deep rooted pro- ° 


blems;the FACE Administrator, 
through available resources, will 
assist the employee in seeking out 
the best possible assistance and to 
establish an action plan. 

The final phase of the FACE pro- 
gram is that of ‘follow-up’? with 
the individual. The FACE Ad- 
ministrator provides the support 
needed to assure the individual the 
best possible assistance in hope that 
no reoccurence of the problem will 
surface and to get information of 
the person’s satisfaction of services 
received. The Administrator also 
coordinates between the treatment 
resource and Fraser when the 


_ employee returns to work, making 


sure insurance papers are properly 
handled, etc. Labor and manage- 
“Continued on page 16 
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Peaks Island, Maine 
An Island Excursion 


Hop a ferry, cross the harbor and 
volksmarsch around one of Maine’s 
most beautiful islands. 

On Sunday, May 15, Blue Cross 
and Blue Shield of Maine will spon- 
sor its fifth Volksmarsch, a non- 
competitive, 6 mile, people’s walk, 
around Peaks Island. 

“This island route was so 
popular three years ago,” says 
Larry Schweber, Volksmarsch 
coordinator, ‘‘that we decided to 
do it again. This year, however, we 
hope to add an afternoon health 
fair, more entertainment and a 
50km bike route around Greater 
Portland. We’re also co-sponsoring 
with the University of Southern 
Maine’s Lifeline program, interac- 
tive ‘Games By The Sea’.’’ 

The 10km walk and 50km bike 
tide, is expected to attract 4,000 
people from around the country, 
Canada and Eastern Europe. 

The walk route winds around 
Peaks Island, by old Victorian sea 
houses and along the rocky 
shoreline of Southern. Maine. Par- 
ticipants will be able to gaze out at 
Casco Bay and its many islands as 
well as wander along the sandy 
beaches. : 


Electronics, Construction, 
Drafting, Marine Biology, 
Allied Health Sciences, 

», Culinary Arts, Dietary 

i Tech, Hotel/Restaurant 

s, Management, Nursing, 
Law Enforcement, 
Machine Tool, Heating, 


Automotive, Landscaping, 
Electrical, Marine Science, 
Air Conditioning, — 
Wastewater treatment, 


Both the walk and bike routes are 


W.L. Charles Associates, Inc. 


Administrators For Fringe Benefit Funds 
Registered Investment Advisors 


Route One: South, P.O. Box 800 
Kennebunk, Maine 04043 


Health & Welfare, Pension, Apprentice, 
Training, Vacation and Disability Funds 


, 207-985-3518 — 1-800-482-0110: 


paved and suitable for baby 
strollers. Food and drink will be 
sold at the start/finish point and 


water will be available at check, 


points. i 
Participants may begin anytime 


between 8 A.M. and 1 P.M. for all ° 


events. Everyone must finish by 5 
P.M. However, due to limited boat 
capacity, particiation in the walk 
may have to be restricted to the first 
3,500 registrants. 

There will be a $2.00 registration 
fee (covers the cost of the ferry ride) 
for those who want to walk but 
don’t desire a medal. (The bike ride 
is free). A $5.00 non-refundable fee 


entitles walk and bike registrants to _ 


a commemorative medal depicting 
Peaks Island. Those who want to 
walk and bike and receive a medal 
with a biathlon bar, must pay a 
$6.00 fee. 

The event will be held rain or 
shine. 

For further information or to 
register write: Volksmarsch Coor- 
dinator, Blue Cross and Blue Shield 
of Maine, c/o Communications 
Department, 110 Free Street’, 
Portland, Maine 04101 or call Leslie 
Drake or Larry_ Schweber, (207) 


775-scumstances,”’ Coffin-contmuca. poe 


choose from over 25 technical college programs 
low tuition / financial aid available * over 90% graduate placement'rate 


APPLICATIONS NOW BEING ACCEPTED 


call 799-7303 S.M.\.T.I., South Portland, ME 04106 
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The National Labor Relations Act and the 
Balance of Economic Power 


Senator George Mitchell 


In early March, 1988 I requested 
that the Senate and Labor & 
Human Resources Committee hold 
a hearing on the use of permanent 
replacement - workers in labor 
disputes, and its effect on the 


yelative equality in the balance of 
“economic power between labor and 


management under the National 
Labor Relations Act. 

As Chairman, Senator Kennedy 
has agreed to have the Committee 


“hold such a hearing. In the mean- 


time, the Subcommittee on Labor- 
Management Relations in the 
House of Representatives also is ad- 
dressing the issue as part of its own 
oversight hearings. 

On March 30th, I testified before 
the House Subcommittee, about my 
concerns on the permanent replace- 
ment worker issue. 

My interest in this issue initially 
arose in connection with the ongo- 
ing strike between the International 
Paper Company and the United 
Paperworkers International Union 
and the Brotherhood of Firemen & 
.: “.* “S6ET UOISUa}Xa ‘gE CRBES, 
if any, are neeacu‘i-s4. nauonal 
labor relations policy. 

=Along with labor and manage- 
ment generally, it is my position 
that political intervention in labor 
disputes is inappropriate — serving 
only to undermine the collective 
bargaining process. Nothing in my 
statements should be construed in 
any way as a desire for Congres- 
sional intervention in any particular 
dispute. I will not do so. I do not 
encourage any other Member of 
Congress to do so. 


Collective Bargaining & Relative 
2 Equality 


Under the National Labor Rela- 
tions Act, the American system of 
collective bargaining rests on the 
assumption of a relative equality in 
the economic balance of power bet- 
ween labor and management. Some 
now question whether that relative 
equality remains, or whether the 
overall balance has shifted. In 
Maine, the issue has arisen most 
dramatically in cases — such as the 
International Paper strike — in- 
volving the use of permanent 
replacement workers. 

On June 16, 1987, the Interna- 


tional Paper strike began in Jay, 


Maine. It involves 1,270 union 
workers from the rural area sur- 
rounding a town of 5,000. The com- 
pany sought concessions on over- 
time pay, workrules, and holiday 
work, on the ground that a reduc- 
tion in labor costs is necessary to 
strengthen its position .against 
foreign competition. The union of- 
fered a simple two-year extension of 
its expiring contract. 


Replacement Workers Hired 


‘Prior to. commencement of the 
strike, the company advertised for 
replacement workers to continue 
production operations. Initially, 


> the. 


approximately 250 temporary 
replacements were provided by an 
out-of-state construction and 
maintenance contracting firm. In 
the nine months since the strike 
began, approximately 900 perma- 
nent replacements have been hired 
— both from within and outside of 
Maine. 

The hiring of permanent 
replacements, especially so soon 
after the strike began, quickly 
eclipsed the original issues in 
dispute between the company and 
the unions. It also has deeply divid- 
ed the town of Jay. 


Deep Scars Remain 


No one knows when—or 
how—the dispute will end. But even 
when it is over, deep scars will re- 
main. 

No matter what side they're on, 
most Maine people are saddened by 
the dispute. They also have concern 
and compassion for those persons 
whose lives have been changed by 
the course of events. 

There is compassion for striking 
workers—many of whose grand- 
fathers and fathers, and other fami- 
ly members, worked in this paper 
mill. 

There also is compassion for 
those who have crossed picket 
lines—in need of a job. 

And there is confusion. People 
wonder how it happened. 


Right to Strike 


‘ 


Under the NLRA, workers have the 


“nght to strike. But if they strike, 


they risk losing their jobs. The hir- 
ing of replacement workers is legal, 
and has been since 1938. In that 
year the Supreme Court decided the 
case of Mackay Radio & Telegraph 
Co. vy. NLRB. The Court ruled in 
favor of striking workers. But in the 
course of its opinion, the Court 
upheld the right of employers to 
replace striking employees with 
others in an effort to carry on 
business. 

Although the Court’s decision 
has been the subject of controversy, 
it is well-established under Federal 
labor law. Congress accepted the 
doctrine when it amended the 
NLRA in the 1940s and 1950s, 
without legislatively repealing the 
Mackay case. 

But the Supreme Court has had 
to reconcile the Mackay decision’s 
conflict with other provisions of 
Federal labor law. Thus, the Court 
has ruled that the hiring of perma- 
nent replacements is not permissible 
if a strike occurs in reaction to an 
unfair labor practice by an 
employer. The result is ongoing 
undertainty by both labor and 
management, who may not know 
until after events have run their 
course, whether the replacements 
hired during a strike will have tem- 
porary or permanent legal status. 


; Regulate the Use of 
Replacement Workers 


States have also wrestled with the 
issue. Approximately 30 States have 
adopted statutes aimed at 
regulating the use of replacement 
workers. These statutes generally 
include one or more of the follow- 
ing kinds of provisions: 1) restric- 
tions on employer advertising and 
recruiting for replacements; 2) pro- 
hibitions on the use of third-party 
“professional strikebreakers’’; 3) 
requirements that notice of a labor 
dispute in progress be given to 
potential replacements; and 4) 


restrictions on recruitment or provi- 
sion of replacements by government 
employment agencies. 

However, the usefulness of such 
State statutes is questionable. 

For one thing, the broad impact 
of the National Labor Relations 
Act greatly limits state action in 
regulating the use of permanent 
replacement workers. 

Also, although 30 such State 
statutes are on the books, research 
suggests that they are rarely enforc- 
ed. 


The use of permanent replace-* 


ment workers therefore remains 
largely a Federal issue, Any change 
in the law would require a change in 
long-established national labor rela- 
tions rules.. And it would require 
Congress to balance labor’s right to 
strike against management’s right 
to continue production during a 
dispute. 

Two questions then arise: 

Should Congress alter the present 
balance? 

And if so, then how? 

I do not know the answers to 
these questions. I do not recom- 
mend any legislation at this time. I 
do recommend that Congress con- 
duct a carefuly inquiry to try to find 
the answers. 

As painful as the International 
Paper strike in Jay, Maine has 
been, it is not unique. In recent 
years, Maine has seen other cases 
involving the use of permanent 
replacement workers. 


Other Strikes 


They were used in the 1986 Boise 
Cascade strike in Rumford, Maine, 
which ended after 76 days. Three- 
hundred and forty-two persons 
were left without jobs when the 
strike ended. 

And although railroads fall under 
the Federal Railway Labor Act — 
which is different from the NLRA 
— replacement workers have been 
used in ongoing disputes which 
have occurred on the Guilford 
railroad system, which includes the 
Maine Central Railroad. 

Replacements also have been us- 
ed in other disputes around the 


country — including last Fall’s 
strike in the National Football 
League. 


Because of the prominence of 
such disputes, the practice seems 
commonplace. However, there 
seems to be no clear national 
measurement of how frequently the 
practice occurs. 

This is a question which needs 
further inquiry. There is at least a 
perception that management is 
more willing to resort to permanent 
replacements of striking workers. 

The reason may be a shift of 
management philosophy and will. 
Or it may be the availability of a 
broader, more mobile, more highly- 
skilled labor market. 

No matter what the reason, if 
there has been increased use of per- 
manent replacement workers, the 
issue must be judged not just from 
the perspective of labor and 
management rights, but also the im- 
pact on the broader public interest. 


Public Health and Safety 


In Maine, labor disputes involv- 
ing the use of replacement workers 
have raised questions concerning 
public health and safety. 

In the International Paper situ- 
tion, three accidents have occurred 
at the paper mill in which 
dangerous gases leaked. All occur- 
red within the space of a few weeks. 


On one occasion, the town needed 
to be evacuated. Several people 
were hospitalized. 

In the Guilford situation, safety 
questions were the cause of a 
November 1987 walk-out by United 
Transportation Union members — 
which continues today. Questions 
concerning the qualifications and 
training of replacement railroad 
workers have added to tensions. 
According to the Federal Railroad 
Administration (FRA), interviews 
conducted with Guilford replace- 
ment workers operating 
locomotives on the system, soon 
after the dispute began, revealed 
that the length of training ‘‘varied 
widely from a few hours to several 
days. Most of the employees had no 
prior experience as an engineer.”’ 

In such cases, Federal and state 
agencies have determined that no 
safety emergency existed which 
would justify shutting down paper 
mill production or railroad opera- 
tions. 


Incidence Undetermined 


As I previously indicated, the in- 
cidence of permanent replacement 
workers being hired in labor 
disputes is undetermined. This may 
be surprising, given the prominence 
of the issue. In light of Maine’s ex- 
perience, what is even more surpris- 
ing is that nationally, strikes have 
been the exception, rather than the 
tule, in recent years. 

In 1987, the United States mark- 
ed the fifth year in a row in which 
there were fewer than a hundred 
strikes or lockouts involving 1,000 
or more workers. In 1987, there 
were only 46, compared to 187 in 
1980. 

From 1980-1984, the number of 


strikes was lower than in any other _ 


5-year period since World War II. 
Concessionary Bargaining 


At the same time, there has been 
a trend toward concessionary 
bargaining. Collective bargaining 
has recently been characterized by 
one-time lump-sum payments, 
lower wage increases or actual wage 
givebacks, two-tiered wage 
agreements, fewer Cost of Living 
AdjustmentS (COLA’s), changes in 
work rules, and negotiations which 
extend beyond contract expiration 
dates. without strikes. 

In many cases, concessions have 
been demanded by management on 
the ground’ of coping with the 


pressure of deregulation or foreign 


competition. 
When strikes occur, some 
research suggests that they are 


lasting longer. Long-established 
labor standards, and sometimes the 
very survival of a union or a com- 
pany seem to hang in the balance. 


Stakes are Higher 


In many strike situations, the 
stakes seem higher than ever before. 
They are heightened when manage- 
ment begins to hire permanent 
replacements. 

Economic circumstances in the 
1980s are fundamentally different 
than those of the 1930s — when the 
National Labor Relations Act was 
written, Both labor and manage- 
ment are faced with the challenges 
of a global economy. 

As a nation, we confront fun- 
damental questions about how to 
conduct business, including the 
nature of labor-management rela- 
tions. 

Where concessionary bargaining 


has occurred in the 1980s, the pat- 
tern of most settlements has been to 
include concessions not just from 
labor, but also from management. 
These concessions generally have 
included addressing questions of 
job security — as well as joing 
labor-management cooperation. 

In 1985, Maine’s largest 
employer, Bath Iron Works (BIW), 
suffered a strike which ended in 
labor concessions — but which has 
led to management recognition of 
the need for union cooperation in 
addressing economic challenges. 


A Gesture of Trust 


In March 1988, BIW and its 
unions agreed to open negotiations 
on a new contract immediately, in 
advance of the 1985 contract’s ex- 
piration. During the course of 
negotiations, the company agreed 
to open its financial books to the 
union — a gesture of trust and part- 
nership which many hope will lead 
to a new era of labor-management 
relations in the state. 

In 1935, Congress enacted the 
NLRA to provide a legal basis the 
collection bargaining process. It 
was recognized that private collec- 
tive bargaining could work only if 
there was relative equality between 
labor and management in the 
balance of economic power. 

If any changes in law are ap- 
propriate, they should be con- 
sidered from the perspective of 
helping our society rise to the 
challenges of new economic cir- 
cumstances — and of strengthening 
opportunities for  labor- 
management cooperation. 


Review 50-Year-Old Law 


Fifty years after the Supreme 
Court approved the hiring of per- 
manent replacements during a labor 
dispute, that concept also should be 
reviewed. 

The National Labor Relations 
Act represents a careful balance of 
labor and management rights which 
have evolved over 50 years. Well- 
established balances should not be 
casually altered or disrupted. 

The issue of permanent replace- 
ment workers also cannot be ex- 
amined in isolation from other 
issues. One area of inquiry often 
leads to others, and adjustment of 
rights in one area could lead to the 
adjustment of other rights. I em- 
phasize that Congress should pro- 
ceed carefully in any inquiry it 
undertakes. 


Opportunity and Risks 


There are opportunities for 
legislative action. There are also 
risks. 

But we owe it to ourselves — and 
to America’s working men and 
women — to inquire whether the 
balance of economic power has 
shifted. And we owe it to both labor 
and management to look for ways 
to enhance cooperation in meeting 
economic challenges in the years 
ahead. 
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The IP Strike: What Should 
Congress’ Role Be? 


by Senator Bill Cohen 
For the past ten months, the 
town of Jay has been embroiled in a 
bitter strike by members of the 
United Paperworkers International 


Union against the International 
Paper Company. The continued 
failure of the company and the 
union to resolve their differences 
has caused financial hardship for 
striking workers, intense hostilities 
and random violence. 

The strike has hurt the economy 
of Jay, destroyed friendships and 
forced some individuals to leave the 
community. Even if a peaceful 
resolution is achieved, the bitterness 
and animosity generated by the 
strike may well last for years. 

If it were within my power to 
resolve this strike fairly and to heal 
the wounds it has caused, I would, 
of course, do so. But it is not. 
Political intervention in labor- 
management disputes is, in my 
view, inappropriate, and neither the 
Congress nor individual members 
of Congress should attempt to in- 
terject. themselves in the fray. 
Politicizing a labor-management 
dispute only serves to undermine 

the collective bargaining process 
and may very well cause more harm 
than good. 


The controversy surrounding In- 
ternational Paper's early decision to 
hire permanent replacements for 
the striking workers has to a great 
extent obscured the underlying 
issues that led to the strike and, 
more generally, raised serious con- 
cerns regarding the current fairness 
and viability of the collective 


bargaining system. 


That Process is, of course, based 
on the assumption that there is a 
relative equivalence of economic 
power held by each side, and that 
each has something important to 
gain by pursuing a negotiated settle- 
ment and something to lose if 
negotiations collapse. 

Has the employer’s legal right to 
hire permanent replacement 
workers within the context of a 
purely economic strike shifted the 
balance of power between manage- 
ment and labor to the point of giv- 
ing management the upper hand? 
There is, 1am confident, no consen- 
sus on the correct answer to this 
question and, more importantly, to 
my knowledge, there has been no 
comprehensive assessment on a na- 
tional scale of whether this has oc- 
curred. 

Congress has an obligation to 
make such an evaluation and deter- 
mine if existing federal labor laws 
are in need of reform. If investiga- 
tion reveals a serious imbalance in 
the labor-management dynamic, we 
must then ascertain what changes 
are needed in federal law governing 
labor disputes to restore equity to 
the collective bargaining system. 

A healthy and viable collective 
bargaining system is certainly in the 
best interests of American workers, 
American business and the nation 
as a whole. 


Continued from page 1 


the company, permanent replace- 
ment of striking workers. 

According to the company, the 
long-time workers of IP have little 
hope of returing to their jobs — 
even if the strike were to be settl- 
ed. Needless to say, this has led to 
extremely bitter feelings and has 
created a major roadblock to 
negotiating an end to the strike. 

As Governor of Maine for eight 
years, I played a role in settling 
several labor disputes by helping 
to bring both sides to the bargain- 
ing table. It has been my ex- 
perience that as long as both sides 
are bargaining in good faith there 
is an opportunity for a fair solu- 
tion. 


Both Sides Need Incentives 


But, simply put, in order to 
reach an agreement in a labor- 
management dispute, both sides 
must have an incentive for re- 
maining at the bargaining table. 

It is obvious what keeps 
workers at the bargaining table; 
the basic need for employment - to 
support oneself and one’s family - 
to provide food, housing, health 
care and education for one’s 
children. . 

But what keeps management at 
the bargaining table? It seems to 
me that which keeps management 
at the bargaining table is the 
threat of a strike. If workers 
withhold their services, business 
may deteriorate and profits may 
be lost. 


Where is the Incentive 
But if management can quickly 


replace union workers if they go 
on strike, where is management’s 


incentive to negotiate with striking 
workers? 

Taken a step further, what is to 
prevent unscrupulous companies 
which want to get rid of their 
unions from offering totally unac- 
ceptable contracts — radically 
cutting wages — virtually pushing 
workers into a strike, and then 
hiring permanent replacement 
workers who will vote against 
union representation? Manage- 
ment could have a brand new, 
non-union workforce. 

Unless we restore roughly equal 
footing to labor and management, 
the collective bargaining process 
will be no bargain at all for the 
American worker. In fact the 
rigbht to collectively bargain will 
become an illusion because 
workers could be fired under the 
guise of permanent replacement. 
The present climate is very chilling 
to workers, at least in my home 
state. 


Legislation to Close Loopholes 


I am working on Legislation to 
close this loophole in the law 
which would amend the National 
Labor Relations Act to make the 
hiring, or the threat of hiring, per- 
manent replacement workers an 
unfair labor practice within a cer- 
tain time period following the 
commencement of an economic 
strike. At this time, | am not sure 
what that time frame should be. 
But swift, permanent replacement 
of workers who withhold their ser- 
vices is simply not right. 

I am taking this action out of 
respect for the human dignity of 
working men and women, Com- 
panies should not be permitted to 
so callously and casually hire per- 
manent replacement workers. 


Congressional Committee Votes to 
Raise Minimum Wage 


The U.S. House of Represen- 
tatives Education and Labor 
Committee has voted to increase 
the national minimum wage from 
$3.35 an hour to $5.05 over the 
next four years. 

“This is an important step 
toward passage and providing a 
decent wage to working men and 
women,’’ said Congressman 
Joseph E. .Brennan, a cosponsor 
of the legislation. 

The bill would increase the na- 
tional minimum wage to $3.85 in 
1989, $4.25 in 1990, $4.65 in 1991, 
and $5.05 in 1992. If enacted, it 
would be the first increase in the 
minimum wage since 1981. Efforts 
to increase the wage since then 
have failed to get out of commit- 
tee. Inflation has increase by 27 
percent during that time. A na- 
tional minimum wage was first 
established in 1938: 25 cents an 
hour. 

“This is an issue that goes to the 
basic human dignity and well- 
being of millions of working 
Americans,’’ Congressman, Bren- 
nan said. ‘‘We tell people in this 
country that if they work hard 
then can earn a decent living and 
be independent. But the reality is 
that many people who work a full- _ 


time job cannot afford even the 
most basic levels of housing and 
other necessities of life. 

“People earning the minimum 
wage may take home less than 
$100 per week after taxes. It’s 
hard to imagine how they can pay 
for an apartment, or food for 
their families. Often their only 
hope for a pay raise is legislative 
action, 

“Increasing the minimum wage 
creates more of an incentive to 
work, and employees who earn 
respectable incomes are less 
reliant on government programs 
to provide, food, housing, health 
care, and other necessities. 

“But even more important, by 
increasing the minimum wage we 
can make a statement that in the 
United States, working people can 
have a decent, if very modest in- 
come, and live in dignity.’’ 

“‘T hope that the full House and 
Senate will also move quickly to 
approve this badly-needed in- 
crease, and enact it into law.”” 

Maine currently has a minimum 
wage of $3.65 an hour, and 
Democrats in the State Legislature 
are pushing for an increase on the 
state level. 


In Our Corner: The Pro-Worker 
Record of Sen. Mitchell 


How Sen. George Mitchell (D-Maine) votes for 
workers and our families on the key issues—from 
official record votes in the U.S. Senate 1986-87: 


* For protecting strikers against 
harsh penalties and lengthy prison 
terms for picket line incidents. 4/14/86 


* For adequate funding for key 
educational programs. 4/23/86 


* For obliging the wealthy to pay a 
fair share of the national tax burden, as 
workers and other middle-class 
Americans do, 6/18/86 


* For over-riding presidential veto of 
five-year highway and mass transit pro- 
gram that generates 700,000 construc- 
tion jobs, 4/2/87 


* For strong trade law that would 
protect and create American jobs. 
7187 


* For requiring adequate notice of 
plant closings to help workers, com- 
munities soften impact of shutdown. 
719/87 


* For safeguarding prevailing wage 
(Davis-Bacon) protections for 
building/construction workers, 9/29/87 


é vi 
* For protecting jobs, wage stan- 
dards of many thousands of service 


workers employed on federally- 
contracted projects. 9/29/87 


* For maintaining balance of fairness 
of U.S. Supreme Court (by voting 
against confirmation of Robert Bork). 
10/23/87 


* For payment of benofits to workers 
displaced by airline mergers. 10/30/87 


(Sen. Mitchell’s over-all voting record 
on our union's scorecard: 86% for our 
interests—one of the best records in 
the entire Senate.) 


Friendship: Something to think about 
between now and election day, Nov. 8 


Workers simply should not be 
disposed of like a styrofoam cup. 
This legislation should restore 
some measure of balance to labor- 
management relations across the 
country. 

In advance, I respectfully urge 
you to support the workers of 
Maine and the nation by joining 
me in making the hiring of perma- 
nent replacement workers before a 
reasonable amount of time has 
elapsed an unfair labor practice. 
Thank you, Mr. Chairman and 
Committee Members, for giving 
me the opportunity to bring this 
very important matter to your at- 
tention.” 

I am pleased to report that 
Chairman Clay reacted very 
positively to my proposed legisla- 
tion and promised to hold swift 
hearings on the bill when it is in- 
troduced. 

I hope that we are successful in 
amending the law to prevent ac- 
tions like I.P.’s in the future. 


D+ 


LAFF - A- DAY 


“The one with his foot in his mouth is 
yours, Senator.” 


Good point 


Maine Senators 
Sponsor Legislation 
to Honor 
Judge Gignoux 

WASHINGTON, D.C. — Maine 
Senators Bill Cohen and George 
Mitchell introduced legislation to- 


day to name the federal courthouse 
in Portland the Edward Thaxter 


Gignoux United States Courthouse. _ 


» “Few jurists have matched Judge 


Gignoux’s high quality of perfor- ° 


mance and dedication to the federal 
bench,”’ Cohen said. ‘‘Giving his 
name to the courthouse where he 
has served with such excellence for 
so many years is an appropriate way 
to honor and thank him -for his 
many years of service to the State of 
Maine and the nation.”’ 

Judge Gignoux was appointed to 
the federal bench by President 
Eisenhower in 1957 and at the time 
was the youngest district judge in 
the country. He retired in 1983 and 
assumed senior status. 

“IT am pleased to have the 
privilege of introduction this legisla- 
tion,’’ Mitchell stated. ‘‘Judge 
Gignoux represents the best that 
our society has to offer. His work 
as a judge sets a high standard for 
all involved in the pursuit of 
justice.” 

The Senators cited an article on 
Judge Gignoux written by U.S. Cir- 
cuit Judge Frank M. Coffin for the 
Maine Law Review in 1984. ‘‘For 
two generations of Mainers,’’ Cof- 
fin wrote, Judge Gignoux ‘‘was the 
only embodiment of the federal 
court system with whom they were 
acquainted, The system could not 
have had a better representative.”” 

“‘Judgé Gignoux has proven 
himself a judge for all seasons and, 
circumstances,” Coffin continued. 
“Truly, we can be forgiven for the 
feeling that the ninth judge inthe 
first 190 years of the United States 


District Court for the District of ~* 


Maine is that court’s consummate 
practitioner of the art of judging.’’ 

The Senators noted that Judge 
Gignoux has received national 
recognition as one of the ‘’best and 
most brilliant’? members of the 
federal judiciary, has been con- 
sidered for an appointment to the 
United States Supreme Court and 
has sat by designation in countless 
important trials and districts 
throughout the country. 

“He is known as a man of un- 


questionable integrity, character ~ 


and graciousness,’’ Cohen said. 


“His opinions and writings are - 


thoughtful and well-reasoned, and 
reflect his superb legal ability and- 
scholarship.”” 

“Judge Gignoux’s devotion and 
dedication to law were an inspira- 
tion to me and many other Maine 


lawyers,”’ Mitchell said. ‘‘His name’ 


on the federal courthouse will serve 
to remind us all of his character and 
commitment to justice.” 


Delegates to the BCTD legislative conference had an extra talking 
point when they visited congressional offices. ; 
BCTD President Robert A. Georgine suggested they remind mem- 


bers of Congress “that the building they work in—the U.S. Capitol— 

was renovated with 100 percent union labor and the job was done nine 

months ahead of schedule and $20 million under budget.” PY 
“(Make sure they know that,’’ he urged. 


+ Ow 
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SHEET METAL WORKERS COMMEMORATE 
100TH ANIVERSARY AT MUSEUM OPENING 


Shee metal workers from all over 
the United States and Canada are 
proudly signing in at Washington, 
D.C.’s National Building Museum, 
volunteering their time and skills to 


* erect a colossal memorial to their 


international union’s 100th anniver- 
sary. The memorial, a_ free- 
standing, walk-through structure 
designed by world renowned ar- 
chitect Frank Gehry, stands 65 feet 


‘at its highest point. Though made 


primarily of sheet metal, it is ac- 
cented in brass, steel and copper. 

The -exhibit, entitled ‘‘Sheet 
Metal Craftsmanship: Progress in 
Building,’ traces the history of 
sheet metal from its early architec- 
tural uses to contemporary applica- 
tions, A demonstration area with a 
working sheet metal shop and an 
area containing artifacts of the 
trade will also be on display. Three 
full time museum curators, sheet 
metal workers, and buffs from 
throughout the world contributed 
items for the exhibit. 

Included in the display will be a 
suit of armor worn by a knight of 
King Arthur’s Round Table, anti- 
que and .modern tools of the sheet 
meta trade, deorative cornices from 
Chicago's famed Wrigley Building 
and from the immigration station 
on New York’s Ellis Island and 
other objects d’art. 

The workers 


building the 


memorial structures are full time in- 
structors from the industry’s joint 
apprenticeship training program, 
business managers of local unions 
and contractor representatives. 

W.L: ‘Bill’ Fillippini, a Califor- 
nia native who heads up the Na- 
tional Training Fund of the Sheet 
Metal Industry, and who is director 
of the centennial project said, ‘‘It’s 
the first time many of us have donn- 
ed work clothes and worked with 
the tools in many years. It proves 
that sheet metal journeymen are 
highly skilled tradesmen that can 
pick up their tools and work 
anywhere, and anytime.’’ 

The tools, equipment and 
material, all donated by members 
of the Sheet Metal and Air Condi- 
tioning Contractors’ Association 
representing 5,000 contractors na- 
tionwide, was coordinated by con- 
tractors James E. Roth of Pitt- 
sburgh, Pa. and L. William Zahner 
of Kansas City, Mo. 

The museum building itself was 


Congratulations to 
Local 545 
Atlantic Roofing & 

Skylight Works — 


Auburn, ME. 


Arlington, MA. 


Best Wishes to Local #545 
and All Sheet Metal Workers 


Auburn Sheet Metal 
635 Waldo Street 
Rumford, Maine 04276 
(207) 364-8084 


completed in 1872 as the Civil War 
Pension Building. It was renamed 
in 1980 as the National Building 
Museum to give prestige to building 
trades in America and is self- 
supporting through donations and 
grants from private industry. It is 
185 feet high and its columns, built 
by bricklayers in the mid-1800’s, are 
among the tallest in the world stan- 
ding 75 feet high. 

Sheet metal workers, proud of 
the progress the union made 
through the years under the leader- 
ship of their late president, Edward 
F. Carlough, are dedicating a bust 
in his honor at the gala opening. 
The bust is a ‘first’? for the 
museum and could become a tradi- 
tion as a token of the museum’s ex- 
treem for building tradesmen in the 
future. 

The exhibit is open to the public 
from January through August, 
1988. For exact dates, time and 
location, call the international 
union at 202/783-5880: 


100 OLD AND STILL GROWING 


Antsts scale model of walk-through design 
by architect Frank O. Gehry 


First steps in construction of free form 
structure in main hall of museum. 


“Best Wishes to the Sheet Metal Workers of Maine from the Sheet 
Metal Program at NMVTI...Our graduates help fill your ranks. ..and 
we are proud to be associated with you! Happy 100th anniversary” 


NORTHERN MAINE VOCATIONAL TECHNICAL INSTITUTE 
...Where learning & earning come together for HIRE education. . . 


NMVTI offers 11 trade & technical programs which graduate the best 
building construction employees in the state. Our graduates are highly 
sought by the state’s employers. Consider our programs when you 
desire to learn a trade, to up-grade your current trade skills, or to re- 
train in a new trade area. 


Masonry 

Carpentry 
Plumbing & Heating 
Drafting Technology 
Diesel Hydraulics 


allt 


wii 


— Electrical Construction 


— Sheet Metal 
For more information: 


Computer Electronics 
Automotive Technology 
Automotibe Body Repair 
Industrial Electronics 


NMVTI Admissions Office 
33 Edgemont Drive 
Presque Isle, Maine 04769 


(207) 769-2461 


OUR HISTORY 


The Sheet Metal Workers’ Interna- 
tional Association has long been 
regarded as one of the highest- 
skilled construction trades in the 
world. Its colorful history 
chronicles the major developments 
in the union movement. 


In the spring of 1927, Sheet Metal 
Workers at Local 206 San Diego, 
Calif., celebrated an accomplish- 
ment that still is regarded as one of 
the pivitol ,events in our nation’s 
history. Local 206 members Frank 
Schneider, Fred Mugula and John 
R. Lester and Fred Rohr, were wat- 
ching the skies along with the rest of 
the world as a young mail pilot 
named Charles A. Lindbergh at- 
tempted the first transatlantic cross- 
ing by airplane. 

Lindbergh’s plane, the ‘Spirit of 
St. Louis’? was built by the SMWIA 
men mentioned in a small sheet 
metal works in San Diego. The 


Richard Grandmaison and Marcel Turmenne 


plane, which made the trip without 
a hitch, now hangs in Washington, 
D.C., here it is one of the top at- 
tractions at the nation’s National 
Air and Space Museum. The jubila- 
tion felt by SMWIA members and 
the world would quickly turn sour, 
however, as the dark coulds of the 
Depression enveloped the country. 
Oct. 29, 1929, Wall Street fell. 
The effects of the crash were im- 
mediate. Industrial production 
dropped, foreign trade declined, 
and European banks had their dif- 
ficulties a well. The full impact of 
the Depression would be felt for 
another decade to come. Labor 
unions and the SMWIA struggled 
to maintain members during the 
tough times of the Depression. It 
wasn’t easy, but with courage and 
steadfastness, we survived as a peo- 
ple and we survived as a country. 


CHANGING OF THE GUARD 


After 11% years as Business 
Manager of Sheet metal Workers 
Local 545, Richard Grandmaison 
hands over the office keys to his 
successor, Marcel Turmenne. 

In December, 1987 Grandmaison 
became the State Director of the 
Bureau of Apprenticeship and 
Training, U.S. Dept. of Labor. His 
office is located in the Federal 
Building in Augusta. 

He began his career in 1961 as an 
apprentice; becoming a journeyman 
in June 1965. Four years later he 
was elected Warden, then to the Ex- 
ecutive Board and then President. 
IN 1976 he was elected Business 
Manager after John Hayden had 
resigned. 

During his 26+ years he has been 
an active member of the Local hav- 
ing served twice as a Trustee of the 
Health and Welfare fund. Some 
achievements he feels especially 
proud of are the formation of the 


JA&T Committee (instructor for 7 
years) and the Training Fund; 
negotiation of SASMI (supplemen- 
tal unemployment plan); and for- 
mation of Local 545’s Retirement 
Plan and the substantial increase of, 
contribution level to the National 
Pension Fund.(benefits increased to 
more than $1200 per month). 

For. the past seven years Grand- 
maison was the labor representative 
on the Maine State Apprenticeship 
and Training Council. He was 
chairman for the last two years. 

Turmenne began his appren- 
ticeship in 1972 and four years later 
became a journeyman. He has been 
a member of the Local’s Joint Ap- 
prentice and Training Committee 
for nearly .7 years as well as a 
member of the Executive Board. 
Turmenne will represent the Local 
on the Maine State Trades Council. 
His dad, Dominique, was one of the 
early members of Local 545. 


Derailed 


The Maintenance of Way 
Employees turned the table on an 
employment agency that tried to 
hire rail workers as strikebreakers 
during labor disputes. 

Last year, Personal Services- 
Railfinders Inc. set up offices dur- 
ing a BMWE strike against 
Guilford Transportation, Inc. and 
later during the Pittsburgh & Lake 
Erie Railroad strike, and advertised 
for experienced rail workers. 

But the BMWE decided to beat 
the agency at its own game, and 


forced the company to limit its scab 
referral business. 

When the strikebreaker service 
opened an office in Duluth, Minn., 
the local union officials rented 
space down the hall from the agen- 
cy and sidetracked applicants on 
their way to Railfinders, the 
BMWE reported. They were given 
local job leads and information by 
the union, frustrating the agency’s 
efforts to add to their list of 
strikebreakers. 


Dr. Robert P. Lynch, Jr. 
PRACTICE OF CHIROPRACTIC 


— A Natural Method 


of Health Gare — 


1200 Broadway 
South Portland, Maine 04106 


799-2263 


TED CLOTHING AND TEXTILE WORKERS UNION 
AFL-CWO, CLC 
MIKE CAVANAUGH 


Battle for 


Health Tex 


Severance Pay Continues 


The fight for additional 
severance pay for our laid off 
Union members continues, despite 
the set back of a Superior Court 
judge’s ruling last week. In the deci- 
sion, Justice Bruce Chandler ruled 
that the State of Maine could not be 
the party to bring a lawsuit against 
Health Tex, however he left open 
the possibility that the employees or 
the Union could bring suit. 

The State of Maine has appealed 
the judge’s ruling to the Maine 
Supreme Court, and has expressed 
confidence that they will succeed in 
winning the Severance pay case on 
behalf of the ACTWU members. 

As for ACTWU, we continue to 
fight on behalf of the workers that 


UNION LABEL ANO SERVICE 


MERL ‘Sam’ 
DUNHAM inc. 


MORRISON AVENUE 
EAST CORINTH 


ACROSS THE STREET OR ACROSS THE 


AMERICAN IS BEAUTIFUL 


Buy American... and look for the Union Label! 


were laid off last year. This week we 
are launching the new Associate 
Membership Organization to pro- 
vide a new form of Union member- 
ship for workers who have been laid 
off or are working in non-union en- 
vironments. The laid off Health 
Tex workers will be able to continue 
their affiliation with ACTWU and 
the AFL-CIO. 

The spirit and committement of 
the laid off worker continues to be 
strong. We look forward to conti- 
nuing the fight for justice at 
ACTWU-AMO, the Associate 
Member Organization. 

Anyone interest in more specific 
information should call 775-4309. 


ers Dye 


TRAOLS DEPARTMENT AML-C1O. 


MEMBER OF 


STATE 


WE ALSO SERVICE FAULTY WELLS. 


5-3306 


285-7758 
~ FREE ESTIMATES 
WEEKENDS CALL 
DOVER FOXCROFT 
564-2398 


The Real Maine 
Outdoor Store 


“10% Down and $10.00 Per 
Week Gan Buy A Gun Or Canoe” 


$349.99 
$359.99 


Sebago Trader W/Keel 
Sebago Trader W/Keel 


. 7400 Semi-Auto 
30-06'270'Gal. 22 See oe ree. $389.99 


. 7600 Pump-Action 
30-065 2701 Gal: cis cccneie annie oroie $329.99 

. 700 BDL Bolt 
Action 30-06 

. 700 ADL Bolt 
Action 30-06 


. 700 Mountain 
Rifle 30-06 


$389.99 


$329.99 


$399.99 


Come in and see us for 
“QUALITY AMERICAN MADE PRODUCTS” 


Plus a full line of Rifles and 
Hand Guns at Cut Rate Prices! 


(207) 892-6315 


CyRADING 


Cohag argon 


ROUTE 302 * P.O. BOX 309 * NO. WINDHAM, MAINE 04062 
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Test ride a new 
Polaris ATV, and get 
this free cap. 


ET $200 IN 


(retail value) 

Clothing and Accessories — or — Service Contract — or — Savings Bonds—or—Special Financing 

WHEN YOU BUY A POLARIS ATV BEFORE MAY ist AT YOUR PARTICIPATING DEALER. 
iEnie } Warning: Any vehicle can be os eae if ridden eeopenty or beyond your skill level. 

s\24m) Read your owner's manual carefully before you ride. Get proper training and do not attempt 
maneuvers beyond your capabilities. Never ride without a helmet and protective ohne Never carr 
passengers or ride on improved or public roads. These are full-size machines, designed for adults, an 
are not to be ridden by children under 18. For the SVIA training course in your area, call 1-800-447-4700. 


ree, See 


ad 


PeésLARIS 


Nothing beats the way were built. 


MAINE 


Distributed by 
Nelson & Small, Inc. 
(207) 775-5666 


PARTICIPATING POLARIS ATV DEALERS 


SMART’S EQUIPMENT 
West Broadway 
Lincoln, Me. 04457 
207-794-3311 


BELANGER’S MARINE 
8 China Road 
Winslow, Me. 04902 
207-873-2536 


WATSON’S PLACE 
RFD #1, Box 712 

E. Lebanon, Me. 04027 
207-339-9418 


COVESIDE WHEEL & SKI 
P.O. Box 3580, Barrows Pt. 
Newport, Me. 04953 
207-368-4497 


CHANDLER FARMS INC. 
RFD 2 

Presque Isle, Me. 04769 
207-764-5228 


JOHNSON’S ANNEX 
Rt. 1A 

Pembroke, Me. 04666 
207-726-5562 


RICHARD ELLIS S &S 
Route 4 

Rangeley, Me. 04970 
207-864-3758 


BOB’S SMALL ENGINE 
RFD #1, Box 194 
Bucksport, Me. 04416 


B & D MARINE 
432 Wilson St. 
Brewer, Me. 04412 
207-989-3347 


GAGNE LAWN CENTER 
339 Madison Ave., Rt. 201 
SKowhegan, Me. 04976 
207-474-3562 


JUNIOR’S PLACE 
HCR 74, Box 32 

E. Machias, Me. 04630 
207-259-3996 


PLEASURE POWER 

Rt. 26, Poland Spring Rd. 
Gray, Me. 04039 
207-657-4505 


P.O. Box 49 
Abbott Village, Me. 04406 
207-876-3273 


JACKMAN HARDWARE 
P.O. Box 299 

Jackman, Me. 04945 
207-688-5151 


CONRAD’S SALES & SERVICE 


AUGUSTA HARLEY-DAVIDSON 
RT. 3, No. Belfast Ave. 
Augusta, Me. 04330 
207-622-7994 


CLOUGH’S AUTO & MARINE 
Water St. 

Randolph, Me. 04355 
207-582-2520 


ELLSWORTH MOTORCYCLE 
Rt. 1 

Ellsworth, Me. 04605 
207-667-2990 


MOOSEHORN TRADING POST 
Rt. #4 

N. Jay, Me. 04262 
207-645-2057 : 


MARDON MARINE, INC. 
Rt. 302, Brandy Pond 
Naples, Me. 04055 
207!693-6264 


Rd. 


RASCO MOTORS 

RFD #2, Box 966 
Madawaska, Me. 04756 
207-728-6372 


ROBBINS & CASTEEL 
P.O. Box 67-Route 68 
Fryeburg, Me. 04037 — 
207-935-3255 
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SEAGRAVE LEATHER 
CORP WORKERS 
ELIGIBLE FOR 
ASSISTANCE 


John Fitzsimmons, Commis- 
sioner of the Maine Department of 
Labor announced recently that 
employees of Seagrave Leather 
Corporation, located in East 
Wilton, Maine, have been certified 
as eligible for assistance under the 
Trade Act of 1974. 

The U.S. Department of Labor 
granted certification after investiga- 
tions in response to petitions filed 
on behalf of the workers and 
former workers at the plant. 


Seagrave Leather Corporation pro- 
duces finished lambskin leather. 

Surveys of the plant’s major 
customers, conducted by the U.S. 
Department of Labor, revealed an 
increased reliance on imports dur- 
ing January-September 1987. 


SENATOR GEORGE MITCHELL 


A RESPONSIBLE and 
EFFECTIVE LEADER 
for MAINE and 
the NATION 


rogfe~ Paid for and authorized by the Mitchel for Senate Committee 


121 HUTCHINS STREET 
PORTLAND, ME 04102 


772-7508 


Federal certification allows eligi- 
ble workers to apply for special 
benefits under the Trade Act which 
include job search assistance, train- 
ing, relocation allowances and addi- 
tional weeks of unemployment 
benefits. The Maine Department of 
Labor supplies and processes the in- 
dividual applications. 

Employees are eligible if they 
were laid off either partially or 
totally on or after November 23, 
1986. TRA claims may be filed at 
any Department of Labor office 
between 8:00 a.m. and 5:00 p.m. 


Mondays through Fridays. g 


Laborers L.U. 12 
Robert L. Wadsworth B.M. 


Your Business Manager attended 
a Regional Conference on March 
2nd held at Tara Hilton in Fram- 
ingham, Mass. Approximately 150 
representatives were present from 


all New England Laborers Locals 
plus Eastern Canada. Major items 


discussed were a new Hazardous 
Waste Training Course that will 
be held ‘in Pomfret, Conn.; 
substance abuse and impairment in 
the work place; and organizing 
techniques. Another benefit for at- 
tending is to hear how other Locals 
are dealing with similar problems as 
well as new ideas for solving them. 

Work has been very slow in Local 
12’s jurisdiction during the winter 
months, but its starting to pick up 
with a shut down at Cousins Island 
with Thomas C. O'Connor Con- 
struction Co. We still have one man 
at One Portland Square withG&A 
Masonry. We have men with Con- 
solidated Construction throughout 
our jurisdiction and two men with 
Fels Companyinthe shop and at 
S.D. Warren in Westbrook. 

New starts — H.P. Cummings 
has the contract for a $16 million 
Science Museum at Bowdoin Col- 
lege, Brunswick. Work will pro- 
bably begin when classes end. 

The Officers, Board and 
Membership offer their deepest 
regrets and sympathy to our 
Brother, Ronnie Whitten, after los- 
ing his lovely wife, Jeannie, in 
December. 

A reminder about the Asbestos 
Abatement Program — _— when 
State of Maine Regulations become 
effective, all members need to be 
certified. Anyone interested in 
schools should contact Local 12’s 
office during 6 a.m. - 2 p.m. on 
Monday thru Friday. Also, there 
will be someone in the office on 
Saturday (7-10 a.m.) for your add- 
ed convenience. 

Don’t forget the Solidarity Rally 
at I.P.’s Mill in Jay on April 30th 
(Sat.). The March begins at noon at 
the bridge with featured speakers 
and social events to follow at the 
Community Hall. Its everyone’s 
battle! 

In closing, please remember that 
regular meetings of your Local are 
held the Ist Wednesday of each 
month at 7 p.m. Your attendance 
and participation show your 
solidarity for the Brotherhood. 


TROPHIES, PLACQUES, RIBBONS 
GIFT AWARDS, ENGRAVING 
We Manufacture Our Own Awards 

6624% OFF ON ALL 
OUR TROPHIES 


Buy Direct and Save!! 
Free Engraving on Trophies 


SPORTLINE TROPHY CENTER 


CALL FOR OUR NEW CATALOG! 
Mon., Tues., Wed., 9-5; Thur., Fri. 9-8; Sat. 9-2 


Continued from page 6 


MAINE’S 
HEALTHCARE 
COST CRISIS 


Unexpected Hospital Costs 


Some additional factors specific 
to Maine have contributed to our 
current crisis, said Johnson. Recent 
statutory and regulatory changes to 
the Maine Health Care Finance 
Commission — the body which 
determines ‘how hospitals in Maine 
get paid — resulted in large addi- 
tional payments for a variety of 
unanticipated expenses, such as 
malpractice liability insurance and 
new technology. These unan- 
ticipated costs, which conservative 
estimates put at $25 million, will be 
passed along to insurers and 
employers. 

In addition to those unan- 
ticipated expenses, the Legislature 
and the Finance Commission have 
created a’special Hospital Develop- 
ment Account which defines the 
level of new investment for Maine’s 
hospitals. The current formula 
allows for an addition $13 million in 
1987 and 1988 (for new on-going 
anual costs associated with 
operating expenses and the 
depreciation of plant and equip- 
ment). A bill now being considered 
by the Maine Legislature would in- 
crease this amount by $10 million. 

“Costs are increasing outside of 
the hospital setting as well,’’ 


Johnson said. ‘‘There has been a 
dramatic shift away from the 
hospital setting. to the substantially 
uncontrolled outpatient setting, 
resulting in more services provided 
and more benefits paid out.” 


And What Cost? 


“The unfortunate: consequence 
of rising healthcare costs ha been 
premium increases for health in- 
surance,’’ said Johnson. ‘The 
average family premium from Blue 
Cross and Blue Shield has increased 
19.8 percent from 1987 to 1988, 
compared with only a 6.5 percent 
increase the previous year.”’ 

As a result, many companies are 
beginning to reevaluate their com- 
mitment to workers’ health in- 
surance. Union as well as non- 
union workers can expect that, 
should healthcare costs continue to 
escalate, their employers will likely 
be forced to pass along some or 
more of the cost of health care. In 
addition, employee health benefits 
will become an even larger issue in 
future contract negotiations. 


What Can Be Done? 


‘*There are no winners in Maine’s 
healthcare cost crisis, only losers,’’ 
Johnson said. ‘“‘It’s time that 
everyone — labor, business, in- 
surers, providers (hospitals and 


Continued on page 14 


Kennebec Valley 
Vocational Technical Institute 


An accredited Post-secondary Institute 
Offering 11 Full-Time Programs 


© Building Construction Technology 


© Registered Nursing 


© Business Administration (Assoc.Deg.) ® Practical Nursing 


A. Accounting 
B. Marketing/Management 


C. Microcomputer Business Systems 


* Residential Electricity 


© Medical/Dental Assistant 
© Respiratory Therapy 
Technician 


Electrical/Electronics Instrumentation (Assoc. Deg.) 
Emergency Medical Technology (Assoc. Deg.) 
Secretarial Science (Assoc. Deg.) 

Heavy Equipment Maintenance 


Specialized Training Available 


© Apprentice Training 

* Electronics 

* Machinists 

© Supervision/Management 
© Women in Construction 


© Conduit Bending 
© Emergency Medical 
© Microcomputers 
© Welding Technology 
© Word Processing 


KVVTI — Dedicated to Quality Training 
For more information and class schedules call: 
P.O. Box 29, Fairfield, Me. 04937 (207) 453-9762 


The Candidate for Labor 


John 


CURRY 


Portland City Councilor 
District One 


¢ Member IBEW Local 3 


42 years 


¢ Shop. Steward, Negotiator, 


& Union Activist. 


e Licensed Instructor, IBEW 


Aa 
Portland Central Labor Council, AFL-CIO 
Portland Public Emloyee Coalition 


E> Authorized and Paid for by: John Curry for City Council 
Michael Quint, Treas., 101 Emerson St., 879-0583 


Apprentice Program 


Endorsed by: 


APPRENTICESHIP 
by Ken ‘‘Skip’’? Hardt 
Dir., Apprenticeship Standards 
Bureau of Labor Standards 
Maine Department of Labor 


Another group of thirty-nine newly registered apprentices began their 
training recently in twelve different trades. They are as follows: 


CARPENTER 
Ray Charles of N. Waterford with Bartow Construction - Otisfield, Ken- 
neth E. Bartow, Owner; Jacqueline Gammon of Andover with Yankee 
Construction Corporation - Portland, Jack Goulet, Superintendent; Mat- 
thew Pratt of Brewer with Homecrafters, Inc. - Brewer, Robert Rice, 
Foreman 


CARPENTER/MILLWRIGHT 

Roger G. Abue of Auburn with Carpenters Local 407 - Lewiston, Paul 
Gallant, Business Agent; Don Bogle of Fairfield, Paul Brooks of Water- 
ville, Michael Desroches of Winslow, Karen Dmitruk of Clinton, Paul A. 
Dorval of Augusta, Roderick T. Joe of Waterville, Mark Keene of 
Skowhegan, Wilfred F. Meunier of Norridgewock, Mark Sargent of 
Skowhegan, Alan Starbird of Clinton, Douglas Waterman of Burnham, 
and Terry Zlotnick of Skowhegan with Carpenters Local 320 - Waterville, 
Russell Clement, Business Agent 


COMMERCIAL PRINTER 
Robert Applebee of Portland with Alrose Printing and Graphics - 
Portland, Bobbi Applebee, General Manger 


ELECTRICIAN 
Thomas Cushman of Portland with Associated Electric - Portland, 
James Talbot, President; Douglas A. Duguay of Mexico with Nash Electric 
Co. - Dixfield, Don Nash, Owner; Keith Hillock of So. Portland, Michael 
McKellar of Falmouth, and Eugene Rochow of Portland with Seabee Elec- 
tric - S. Portland, William Gagnon, Owner 


FIBERGLASS LAMINATOR 
Edmund Stubbs of Hollis with Laminex Industries - Portland, Arthur 
McEvoy, Owner 


FIRE-MEDIC 
Michael H. Clarke of W, Bath, James Compton of Bath, and Lawrence 
A. Renaud, Jr. of Bath with Bath Fire Department - Bath, David Driver, 
Training Officer 


IRON WORKER 
Paul Saucier of Waterville with Iron Workers Local 496 - Fairfield, 
Lawrence W. Carr, Jr., Apprentice Coordinator. 


MACHINE TECHNICIAN 
_ Bruce Goodrow of Canton with Auburn Machinery, Inc. - Auburn, 
Mike Gaudread, Sales Engineer 


SPRINKLER FITTER 
Stephen E. Smith of Bangor with Maine Fire Protection Systems - 
Bangor, John Boardman, President 


PLUMBER/PIPEFITTER 
Robert Belaire of Lewiston, Paul M.J. Bouchard of Augusta, Brien 
O’Brien Carleton of Wilton; David W. Demmons of Old Orchard Beach, 
William T. Ellsmore of So. Portland, Gary-A. Mullerin, Jr. of Greene, 
_ John J. Papi of So. Portland, and Darren B. Witham of Waldoboro with 
Plumber/Pipefitters Local 217 - Portland, John Griffin, Business Manager 


SHIPFITTER 
David T. Sullivan of Brunswick with Bath Iron Works - Bath, Joanne 
Jones, Training Manager 


TRANSMISSION MECHANIC 
Thomas Cook of Wayne with Louis Chevrolet, Inc. - Auburn, Les Emer- 
son, President 


Sabotage 
Closes 
Paper Mill 


The Georgia-Pacific pulp and 


IP Papermakers Vote 


Local 14 of the Papermakers 
Union has voted on the most recent 
contract proposal offered by Inter- 
national Paper Company, the 
results have been tabulated, and the 
outcome has been forwarded to 
UPIU headquarters to be pooled 
with the ballots cast by workers in- 
volved in labor disputes at IP mills 
in three other states. Union leaders 
predict the proposal will be soundly 
defeated as one clause dealing with 
“replacement workers’’ gives no 
hope of them be laid off and the 
rehiring of all the striking workers. 
The only enhancement is in the area 
of early retirement benefits and an 
expanded job information program 
to help union members to find jobs 
either at IP mills or in other in- 
dustries. 

Since the company is only offer- 
ing to rehire about 60 of the 1250 
UPIU members, Union spokesmen 


APR/MAY 1988 THE LABOR RECORD PAGE 13 


Thanks to you... 
itworks... 
for ALLOF US 


stated that unless we all go back 
together, there is very little we can 
agree upon. 

The strike began 10 months ago 
(June 16) by 1,250 UPIU Local 14 
and 260 members of the Interna- F 
tional Brotherhood of Fireman and 
Oilers Local 246. 

An update of results will be 
published in the next edition of The 
Labor Record. 


MADE 
= THE AMERICAN WAY = 
NAPPI DISTRIBUTORS 


235 Presumpscot St. Portland, Maine 


You haven't been 
to Century Tire yet? 
What you been doing, 


hibernating? 


Century Tire Company has : 
been around for more than 60° 
years offering complete car 
care: Brakes, batteries, 
mufflers, computerized. 
alignment and a 
“supermarket” of tire values. 


We'll keep you rollin’ 


CINUY UIC CO. 


LEE PIRELLI FIRESTONE! 2047009 MICHELIN 


185 Kennebec Street @ 82 St. John Street 
Pine Tree Shopping Center 
775-3777 Connects all Portland locations 


Route 302 Across from Gordan’s Marina, 
North Windham, 892-7528 


Promenade Mall 


paper mill in Woodland was shut 
down last week after a machine in 
the pulp plant was damaged by ; 
sabotage. ~ 

The shutdown forced the layoff - 
of 400 workers at the plant. 

A maintenance worker at the 
plant discovered two pounds of 
sandblasting shot in the gear box 
and lube system of a paper pulp ; 
washer in the bleaching plant, ac- 
cording to mill officials. ‘ 

A criminal investigation has been 
launched into the incident. 

Company officials and 
spokesmen for the United Paper- 
workers International Union said 
there was no evidence thue apparent 
sabotage was connected to stalled 
contract negotiations involving 
workers at the mill. 

Reprinted from the Maine Sun- 
day Telegram. 


West Gate Shopping Center 
North Gate Shopping Center 
Pine Tree Shopping Center 


South Portland 


Super Shaw’s ® Western Avenue 
Mill Creek Shopping Center 


North Windham 
Shaw’s Plaza ® Route 302 


Saco 
Saco Valley Shopping Center 


Sanford 


King's Plaza ® Main Street 


. Falmouth 
Falmouth Shopping Center 
Open 7 AM - 11 PM Monday - Saturday 
Super Shaw’s Open 24 Hours ® 7 AM Monday - ll PM Saturday 


Auburn 
Super Shaw’s Plaza ® Center Street 


Capitol Shopping Center 


Rockland 


Harbor Plaza ® Route 1 


Bath 
Bath Shopping Center ® Route 1 
Brunswick 


Cook's Corner Shopping Center 


Super Shaw's ® Hogan Road 
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U.A. Local 217 


Plumbers 
& 
Pipefitters 


JOHN GRIFFIN, B.M. 


Officers.and members of Local 
217 extend our deepest sympathy to 
the family of Frank Mazzeo who 
recently passed away. 

Work in our area is still slow, but 
work in Massachusetts has picked 
up and we have a dozen men work- 
ing there, Also, Bucksport has pick- 
ed up a little. Commercial Welding 
has contract for fabrication at the 
Haverhill, Mass. project. 


Prospects Good for Gas Pipeline 


Construction of an 800-mile, 
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$11 billion pipeline project has got- 
ten the go-ahead from the federal 
government. 

The pipeline would transport 
natural gas from Alaska’s North 
Slope to processing plants on the 
Alaska Coast, where it would be 
shipped to countries on the Pacific 
Rim. The project first had to pass 
muster with federal officials con- 
cerned about whether the natural 
gas exports would drive up prices or 
dry up reserves in the lower 48 
states. 


HEALTHCARE 
COST CRISIS 


Continued from page 12 


physicians), legislators and 
regulators — work together to at- 
tack this problem. Blue Cross and 
Blue Shield of Maine is working 
hard to raise awareness and help 
formulate solutions. We recognize 
that the solution must include a 
plan to reshape our current state 
health plan, which recognizes the 
changes in the environment and 
new technologies.’’ 

If nothing is done and healthcare 
costs continue to rise relatively 
unimpeded, we can expect a. startl- 
ing increase in the number of unin- 
sureds in Maine, including many 
from the ranks of organized labor. 


qzQ’ 


BOYS CLUBS 
OF AMERICA 


Frank 


Mon.-Wed. 8:30 a.m.-6 p.m. 
Thurs.-Fri. 8:30 a.m.-9 p.m. 
Sat. 8:30 a.m.-5 p.m. 


Omerie€aui inc. 


You always do better at Pomerleau’s— your savings storel 
Corner of Bridge & State Streets, Augusta Phone: 626-3500 


Appilances * TV's * VCRs © Video Cameras ® Satellite Dishes * Cameras © 
Home & Car Stereos * Furniture for Every Room * Pool Tables * Mattresses 
& Box Springs © Waterbeds * Wall & Window Treatments ® Carpets * Floor 
Coverings * Lawn & Garden Equipment * Wood Stoves ® Air Conditioners ° 
And much, much more ® Also Featuring Factory-Authorized Parts & Service 


Department. 


“This is no 


ordinary doctor. 


Pediatrician Tom Brewster is one of the 
physicians of HMO Maine. This tells you 
some very important facts about him even 
before you read the diplomas on his walls, 

- or talk with his satisfied young patients. 


U.A. Local 783 
Plumbers and Pipefit- 
ters 


It has been reported that the U.S. 
is importing more than it is expor- 
ting. It is responsible to add to that 
by importing power? We should 
build our own power facilities.~ 

The coal-fired generation station 
proposed by Eastern Generation & 
Transmission Company would be a 
feasible solution. This project 
would provide for many manhours 
in its construction and permanent 
jobs for plant operation and 
maintenance. This power will cost 
15% less than the imported power 
from Quebec. 

CMP’s purchase of Quebec 
power pays off the capital cost of a 
large block of hydro plant, plus a 
profit, to the end of the contract in 
2020. But this hydro plant will 
operate efficiently for another 75 to 
100 yers at a cost of only 3¢ per 
Kwh when power costs in New 
England (2020) are expected to be 
15¢ per Kwh - and rising. 

This low-cost power would pro- 
vide Quebec with an extra-ordinary 
economic advantage over New 
England in ability to attract new in- 
dustry, lure away old industries for 
a fresh start, and flood New 
England’s market with low cost 
manufactured articles and 
agricultural products under the pro- 
tection of the free trade agreement. 

We must make American. We 
must buy American. 


U.A. Local 783 


Plumbers 
& 
Pipefitters 


CHARLES E. HURLEY 


Work has been very slow this past 
winter, but some jobs seem promis- 
ing. Sullivan and Merritt has a job 
at Winslow. ; 

Brother Richard Perron is now in 
business as The Pine Tree State 
Plumbing and Heating Company. 
He has signed our agrement and 
hopes to have some work for our 
members. 

Brother Roger Bechard of 
Augusta won the mystery advertiser 
contest in the Feb/Mar edition of 
the Labor Record. He received a 
check for $10 for unscrambling the 
name of they mystery advertiser 
(Bay Electric). Try it. You could 
also be a winner! 

Business Manager Dick Williams 
will attend the Building Trades 
Legislative Conference in 
Washington April 11. Brother John 
Upham Jr. will tend the office dur- 
ing that week. ‘ 

Bob Gayton has completed his 
apprenticeship. He is now a full 
fledged journeyman. 

Members are being informed that 
they must have two identifications 
when going on a job. These are 
social security card, drivers license 
or birth certificate. One cannot be 
hired without such identifications. 

The next meeting of Local 783 is 
May 6, 1988. All meetings are con- 
sidered notified until our new agree- 
ment is signed. 

Dick Williams showed us a 
streamer fly someone had given 
him. It’s a beautiful pattern, sort of 
resembles a small brookie. He 
hopes to get some really big togue 
with it. Good luck, Dick. 


The doctors of HMO Maine believe in 
prevention—keeping their patients healthy 
by seeing them regularly. Dr. Brewster and 
his colleagues joined HMO Maine because it 
provides coverage for routine trips to the 
doctor, physical exams, well-child care and 
many other preventive measures that 
promote good health. 

Of course, Dr, Brewster’s patients don’t 
pay much attention to that. The kids just 
know he's the greatest. 

If this sounds like the kind of medical 
care you want for your family, you owe it t 


Brick Manufacturers 


MORIN BRICK CO. 
Danville — 784-9375 


LA CHANCE BRICK CO. 
Gorham. — 839-3301 


yourself to find out about HMO Maine. 


HM® 


maine 
Managed by Blue Cross and Blue Shield of Maine 


110 Free Street, Portland, Maine 04101 
856-6196/1-80 


783-1484 


od’s Mailing & Printing, Inc. 


Cross & Oxford Streets, P.O. Box 860 
Lewiston, Maine 04240 


¢* DESIGN: logos, brochures, letterheads, 
newsletters or any of your other special needs. 
¢ PRINTING: From 1 to 4 colors 
¢ QUICK PRINTING: From 1 to over 1,000 
¢ DIRECT MAIL: Locally, regionally or nationally 
e COMPUTER LIST MAINTENANCE: 
Confidential customer list maintenance. 
¢ WEDDING INVITATIONS 
¢ CHRISTMAS CARDS ¢ LAMINATING 


Local #2 


Several new members have joined 
our Local recently: John Gagnon, 
Scarborough; Dan Robert, and 
Floyd Gagnon, Portland; Marcel 
Robert, Gorham; and Glenn 
Gilber, Springfield. 

Congratulations to Seaverio 
“Sam’’ Fusco who was presented 
with his GOLD CARD by Business 
manager Robert E. Loring. Sam 
has been a member of Local 2 for 
Fifty consecutive years, and will be 
celebrating his ‘‘82’’ birthday in 
June. Besides being a member of 
Local 2 Sam also was President of 
the Construction firm, Fusco & 
Richio that employed members of 
Local 2 for many years. The of- 
ficers and members wish you the 
best, and thank you for your many 
years of service. 

The International Union has 
notified the Local office that a new 
1.U. Rep. has been appointed. 

“The International Union recent- 
ly appointed a new IU Represen- 
tative to assist the International 
-Union in servicing the needs of the 
BAC membership throughout 
Maine, Vermont and New Hamp- 
shire. 

The new IU_ Representative, 
Brother Tom Pollard from Local 4 


Bricklayers 
& 
Allied Craftsmen 
Local No. 2 
Maine 


ROBERT E. LORING 


Vermont is now working with IU 
Vice President Thomas J. McIntyre 
throughout the three state area. 

IU Rep. Pollard’s address is: 

P.O. Box 4491 

Burlington, VT 05401 


He can be reached by calling : 


(802) 658-5626. 

Pleaes feel free to call IU Rep. 
Pollard with any questions or re- 
quests you have related to BAC 
acivities.”’ 

Other service awards which will 
be presented to members of Local 2 
before the next publiation of the 
Labor Record are: 

Richard Donatelli, ‘‘40’’ years of 
service; Ralph Troiano, ‘‘40” years 
of service. Arthur Punsky, past 
president of Local 2, now living in 
Florida ‘‘25’’ years of service; 
James McLaughlin another Past 
President, and now serving as a 
Trustee of the Health & Welfare 
and Pension Fund, ‘‘25’’ years of 
service; and Philip Morin, from 
Sanford, Me. ‘'25”" years of service. 
On behalf of the members, we offer 
sincere congratulations to you for 
your loyalty over the years. 

Hopefully, all the members and 
families had a safe and Glorious 
Easter, and are in good health after 
a long hard winter. 


ax 
\EIC/ 


BAY ELECTRIC COMPANY, I 


Cc. 


COMMERCIAL * INDUSTRIAL 
RESIDENTIAL 


207-799-0350 


OF 
C 


CELLULAR 
SERVICE 
REA 


Your 


THE TOR 


(207) 772-1916 
KEEPING MAINE'S BUSINESSES 


P.O. Box 6316 
CAPE ELIZABETH, MAINE 04107 


THE LINE: 


SUMMIT 


ELLULAR 


AN AUTHORIZED CELLULAR ONE® DEALER 


Direct line to the 
New England seaboard. 


Bottom line on price. 
* Purchase prices range from 
$695 to $1295. 
* Lease rates start at $29.95/month. 


Complete line of equipment. 


Full line of service. 
Including on-site installation. 


cellular telephone can be your 


business life-line, so call Summit 
Communications at 1-800-322-2222 
today to find out more about Maine's tap 
of the line cellular telephone service. 


‘Summit 


Communications 


494 Forest Avenue 
Portland, Maine 04101 
1-800-322-2222 


IN TOUCH FOR 25 YEARS 
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Introducing 
anew | 
concept in 
Home Equity 
— tines, 


Overnight 
delivery. 


The Merrill/Norstar 24-hour Home Equity Line. 


When you come to Merrill/Norstar, you get more than 
a great home equity line. You get a decision on it within 24 hours. 
Stop by and apply for one today. 
* And you could be buying things with it tomorrow." 


You're out infront with Merrill/ Norstar. 


Member Fleet/Norstar Financial Group 
*Based on Merril/Norstar’s normal credit standards Ve may recerve an inital advance from an unsecured loan 
at the prevailing Mernil/Norstar Bank variable rate. The full amount of your Home Equity Line of Credit will be 
determined at a later date based on equity and is subject to receipt of proper tile. The current Home Equity 
ANNUAL PERCENTAGE RATE is 10.596. The rate s vanable and subject to change monthly. 
— 
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Moms & Dads are Wonderful 


Some day when my children are 
old enough to understand the logic 


that motivates a mother, I will tell - 


them: 

I loved you enough to ask where 
you were going, with whom, and 
what time you would be home. 

I loved you enough to insist that 
you save your money and buy a 
bike for yourself even though we 
could afford to buy one for you. 

I loved you enough to be silent 


and let you discover that your new 
best friend was a creep. 

1] loved you enough to make you 
take a Milky Way back to the 
drugstore (with a bite out of it) and 
tell the clerk, ‘‘I stole this yesterday 
and want to pay for it.’’ 

I loved you enough to stand over 
you for two hours while you clean- 
ed your room, a job that would 
have taken me 15 minutes. 

I loved you enough to let you see 


anger, dissapointment and tears in 
my eyes. Children must learn that 
their parents aren’t perfect. 

I loved you enough to let you 
assume the responsibility for your 
actions even when the penalties 
were so harsh they almost broke my 
heart. 

But most of all, I loved you 
enough to say NO when I knew you 
would hate me for it. Those were 
the most difficult battles of all, I’m 
glad I won them, because in the end 
you won something, too. 


— SSeS 


Continued from page 7 
ment may be involved. 

In orgazing the FACE program a 
number of key elements were felt to 
be essential for a successful and on- 
going service. The program must be 
able to respond to ‘‘all types of pro- 
blems’’ rather than being limited to 
just drinking problems. It must be 
“available and reachable on a 24 
hour basis — seven days a week.” 
Further, the employee must be 
“‘guaranteed confidentiality’? and 
referrals by supervisors and 
stewards are based only on ‘‘declin- 
ing work performance.”’ Each per- 
son has a ‘‘choice”’ rather than be- 
ing forced into treatment. And 
finally, the program needed to be 
“‘visible’’ to all employees and their 


Producing one 
of Maine's electricity 


dependents. 

In the area of benefits — FACE 
services are at no cost to employees 
and dependents. In addition, all 
employees are covered with Mental 
Health services and Substance 
Abuse Treatment “‘riders’’ provid- 
ed by Blue Cross and Blue Shield of 
Maine. FACE also has an emergen- 
cy fund (this income is generated 
from the Company's Mutual In- 
terest Board that contributes a 
monthly amount to the program). 
This emergency fund is available to 
employees who may encounter ex- 
treme hardships on the family 
because of treatment. The Commit- 
tee did not want a financial hard- 
ship to be an issue for individuals in 


is just the 
beginning 


Maine Yankee keeps Maine 
working in many important ways. 
We employ as many as 1,500 


deciding whether or not to seek Be 


help. 

In conclusion, “top management 
and union support is essential.” 
The program was endorsed and 
given full support by everyone. 
Without this kind of support a pro- 
gram such as FACE would never 
get off the ground, The program is 
not management’s or the union’s, it 
is our program (all employees) 

For more information about this 
program and other available mental 
health services in Aroostook Coun- 
ty, please call 498-6431 or write to 
Aroostook Mental Health Center, 1 
Vaughn Place, Caribou, ME 04736, 


skilled men and women who work around * 


the clock to provide the most economical 


electricity in Maine. 
As one of Maine’ largest employers, our payroll is over 
$13,300,000 annually. And we pay over $7000,000 in taxes to state 
and local governments. 
By providing reliable and low-cost electricity, Maine Yankee 
also makes an important contribution to the economic well-being 
of Maine’ employers, both large and small. 
If youd like to know more about Maine Yankee, we welcome 
your visit to our Energy Information Center at the Maine Yankee 
plant in Wiscasset. Summer hours are 10:00 to 5:00 PM daily, 
open Sundays at Noon. For information, call 1-800-458-0066. 
Were proud of what we do and look forward to continuing 
to serve the people of Maine in the future. 


Maine Yankee 


RELIABLE ELECTRICITY FOR MAINE SINCE 1972 
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Dr. Robert P. Lynch, Jr. 
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MALL MILERS 
HAVE NEW COURSE 


A new ‘Walking route’ has 
opened recently at the Maine Mall 
in South Portland. The one-mile 
route is open to the public and of- 
fers walkers a structured indoor 
marked course. 

The Maine Mall Mile is the 
culmination of effort and co- 
sponsorship of Dr. Robert P. 
Lynch, Jr., Portland YMCA and 
the Mall Management. 

Plans include formation of a 
“walking club’ at no charge. 
Anyone interested must fill out a 
card at the mall information booth 
and receive a numbered Maine Mall 
Milers button which must be worn 
each time members walk. The 
check-in and number allows 
walkers to track their logged 
distances. It also provides quick 
identification in the event a walker 
happens to have a medical problem 
while walking. 

Dr. Lynch was impressed by a 
similar course in a Dallas Mall. He 
feels the route will attract primarily 
senior citizens during both cold and 
hot weather season, but hopes 
employees will take the opportunity 
to exercise. 


The 
COOK 
CONCRETE 
COMPANY 


Ready Mixed 
Concrete 


Six 
Automated Plants 
In Southern and 

Central Maine 


Augusta — 622-6160 
Brunswick — 729-3351 
Portland — 775-3727 
Wiscassett — 882-7904 


